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Minister for Education and Training
Level 16
55 Market Street
Sydney NSW 2000

Dear Minister
In accordance with section 10(i) of the Annual Reports (Statutory Bodies) Act, 1984,
and Section 34 of the PubUc Finance and Audit Act, 1983, the Council of the University
has the honour to present to you, for tabling to the Parliament, the Annual Report of the
proceedings of the University for the period 1 January to 31 December 1998.
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Chancellor

Vice-Chancellor and Principal

CONTACTS FOR INFORMATION...
Information

about the

University

Crown Copyright <1999
ISSN 0313-6903

and its

offerings is provided in the Undergraduate and

University of Wollongong

Postgraduate Calendars, which are available for sale

Northfields Avenue Wollongong NSW 2522 Australia
Telephone: 02 4221 3555
Facsimile: 02 4221 3477.

from the UniShop.
Enquires about courses and subjects, enrolments
and

other

procedures

may

be

directed

to

All written enquires should be addressed to the

Wollongong UniAdvice Tel: (02) 4221 3555 or the

Vice-Principal (Administration)

relevant

Office Hours Monday to Friday

Faculty

Tel: 02 4221 3555.

Office

via

the

Switchboard

Switchboard: 8.30am - 5.30pm
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MISSION STATEMENT...
The University of Wollongong aims to explore, develop and apply human and
technological capacity for the benefit of its region, the nation and the
international community.

UNIVERSITY OBJECTIVES...
The University revised its Statement of

CHARTER...
and

Objectives at the 1997 Planning conference and

incorporated by an Act of the New South Wales Parliament, The

they were published in the "University of

University of Wollongong Act, 1972, and commenced on 1

Wollongong Strategic Plan, 1997 - 2005". The

January 1975. An amending Act, The University of Wollongong

current University objectives are:

The

University

of

Wollongong

was

established

(Advanced Education) Amendment Act, 1982, led to the
amalgamation of the former Wollongong Institute of Education

Objectives

with the University.

-» To position the University as an international

A new Act, The University of Wollongong Act, 1989, came
into effect on 1 January 1990. The aims of the University are

centre of excellence in scholarship, teaching and
research.

contained in Section 6 (i) of the Act, which states that the
-» To attract a talented, diverse and motivated

University shall, within the limits of its resources:

student body from both within Australia and
-> provide educational facilities of university standard, having

overseas.

partiicular regard to the needs of the Illawarra region;
-» To develop a University culture which values and
-» disseminate

and

increase

knowledge

and

promote

scholarship; and

support:s diversity, engenders social responsibility, is sensitive to ethical issues and receptive to
new ideas and critical enquiry.

-> confer degrees of Bachelor, Master and Doctor and award
diplomas and other eertifieates.

-> To create an environment within the University
community that fosters co-operation, teamwork

The University is governed by the Council, consisting of 18
members: three ex-officio

and collegial relationships.

members (the Chancellor, the

Viee-Chaneellor and the Chairperson of the Academic Senate),
four Ministerial nominees, two members elected by Parliament,

-> To foster an intellectual environment with an
international orientation.

one member elected by students, three members elected by
academic and general staff, four members elected by the
Convocation and one member appointed by Council. Council has
three major Committees: the Administrative Committee, the

- • To provide equity of access for those who are
qualified to undertake the academic programs of
the University.

Audit Committee and the Ceremonial and Honorary Awards
Committee.
The major academic body providing advice to Council on
academic matters is the Academic Senate.

- • To contribute to the ^nH^i =„,j
uiifc; social and economic
development of its region.

KEY STATISTICS...

PUBLICATIONS...

1998 unless othenvise stated
Information Publications...
Students (head count)
Staff (full time equivalent)

12865
1492

University

Calendar

The Calendar is the official reference for
details of University courses, rules, services,

Degrees and diplomas awarded (1998)

3259

facilities and staff.
Contact: Secretariat Tel (02) 4221 3573

Total degrees and diplomas awarded since
year of foundation

32114

Annual Report
The Annual Report provides details of
administrative

and

academic

activities,

affiliated organisations and financial accounts
for the calendar year.
Contact: Secretariat Tel (02) 4221 3360

Faculties
Schools

Promotional Publications...

Departments (not included in Faculties or schools)

Prospectus

Research Institutes

The Prospectus provides an outline of
Student Residences

degrees and a general overview of the facilities
and support services the University offers to

Controlled entities

prospective students.
Contact: Wollongong UniAdvice
Tel (02) 4221 3218
Outlook
Produced by the University of Wollongong
Wollongong site area (ha)

82.4

Permanent buildings

94

Members of Council (1998)

18

Alumni Association, the Outlook aims to
maintain links between the University and its
graduates and to assist in networking amongst
the Alumni.

0^-

Contact: Wollongong UniAdvice
Tel (02) 4221 3169

Annual operating revenue (1998)

$159,385

Total expenditure (1998)

$160,096

VICE chance
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The performance of the University of Wollongong was judged

In the third major strand of the University's mission -

by experts from many fields in 1998 and found to be

community service - the Faculty reports show the campus

world-class. The chapters of this Report chronicle ongoing

engaging with the cultural, social and economic life of the

achievements but I have chosen to reflect on some outstanding

Illawarra region and beyond. The specific collaborative projects

examples that illustrate the vitality of this University.

and support programs are supplemented by something a
University does so well: creating and nurturing the level of

Teaching and learning initiatives showed a high degree of
vigour and willingness to experiment with new techniques and

performance, leadership and exceptional skill that will enrich
the community.

In 1998, for example, two young musicians

In 1998, five members of academic staff were

from our Faculty of Creative Arts won major awards in fields

selected for National Teaching Grants and two were shortilisted

that give pleasure and inspiration. Ms Goknur Ray won the

for the prestigious Australian Universities Teaching Awards. The

prestigious National Mathy Singing Competition and Ms Coral

year closed on a triumphant note, when the Faculty of

Hull won the Victorian Premier's Award for Poetry.

technologies.

Education Interactive Multimedia Learning Laboratory, in
collaboration with the National Institute of Dramatic Art

The University's place as an importiant player in the wider

(NIDA), won a British Academy (BAFTA) award. Their CDRom

education community, was also confirmed in the appointment

"StageStruck"

of the Chair of Academic Senate, Professor Rob Castle, as the

was designed to take users into the world of

performance, with an on-stage and behind-the-scenes look at

Chair of the Committee of Chairs of Academic Boards in New

opera, musicals and dance. They convincingly outclassed Bill

South Wales and in my own appointment as Convenor of the

Gates' Microsoft in their category. This success reflects the high

New South Wales Vice-Chancellors' Conference for two years

level of competence available to our students and the

from 1999. The Deputy Vice-Chancellor,

innovative approach of staff. The application of technology to

Robinson, was appointed as Deputy Chair of the Australian

course

Research Council (ARC) for 1998.

materials

was

witnessed

in

the

teaching

award-winning staff and in the Centre for

of

Professor Peter

Educational

Development and Interactive Resources (CEDIR) which clarified

The successes of 1998 were supported and confirmed by a

and strengthened its commitment to supporting flexible

rigorous commitment to a performance-based model in which

learning strategies.

funding is allocated on achievement of measurable goals rather
than on a single criterion such as, for faculties, student load.

The University's research program was a major winner in

During the year, a performance reporting system was developed

1998. After allowing for size of institution, we were the top

using this "holistic" approach and allowing for meaningful

university in the country in the hotly contested Australian

feedback. This is not to say, of course, that the University is

Research Council (ARC) grants and secured funding for two out

not paying attention to its student intake: i t met its DETYA load

of eight available Key Centres. The successful Key Centre

in 1999 and enrolled nearly 13000 students. It is rather about

proposals were a Smart Foods Centre in the Faculty of Health

an emphasis on "adding value" to the student experience by

and Behavioural Sciences and a Centre examining global

demanding high levels of teaching, scholarship and service.

immigration in the Faculties of Arts and Commerce.
It is important to acknowledge that these achievements were
The management of the research program to this level of

set against a backdrop of the second reshaping year in which

achievement is a testament to the work of Professor Bill

another set of 5% savings had to be found across the board.

Lovegrove, Pro Vice-Chancellor (Research), and the Research

Redundancies reduced staffing numbers in some areas and the

Office. The organisation of research teams into Centres and

remaining

Institutes and the support for individuals have created an

standards. The University also farewelled some key staff members.

exciting, synergistic network that has put the University on the
international map.

staff

had

to

work

hard

to

retain

high

Professor Bill Lovegrove, the leader of our research effort in

In all, i t was a testing but exhilarating year, capped by

recent years, departed to take up a Deputy Vice-Chancellor

recognition at many levels. The minuses were the loss of staff

position at Griffith University. Professor Peter Arnold, the Head

and the sparse time left for reflection and communication. The

of the Bulk Handling Solids Key Centre, retired (but, thankfully,

University is addressing these unhealthy symptoms of the times

still retains an active interest in the program). Mr Peter Wood,

by drawing on its tremendous resources of talent; by devoting

the Academic Registrar and long - serving member of the

resources to staff and career development; and by encouraging

administrative staff also left to pursue a change in career focus.

a generation of managers who communicate with enthusiasm

The loss of these exceptional colleagues left a sizeable hole in

and vision.

the institutional memory. Fortunately, the University was
compensated by the appointment of new leaders with new

At a Graduation ceremony during the year, Mr Mike Gallagher,

ideas. At the end of the year, the University selected Professor

Head of the Higher Education Division, DETYA, summed up the

Chris Brink, a recognised research management leader from

University and the nature of its achievements when he said

South Africa, to take the role of Pro Vice-Chancellor (Research).

"Wollongong University is one of Australia's quiet higher

Professor Anne Pauwels, a noted linguist, arrived to become

education achievers; i t does not parade, just periderms".

Professor of Modern languages and Linguistics and Dean of the
Faculty of Arts; she will lead the Faculty through the last phase
of a period of important change. Ms Gillian Luck also joined the
University as Academic Registrar, bringing a different approach
to student and policy administration.

As noted above, the University's students were part of the
"awards-culture" of 1998. They also, through the Student's
Representative Council (SRC) and their representation on
Committees, promoted the welfare of their fellow students and
the University as a whole. The SRC organised support and advice
and gave time to learn the skills of governance. It would be a
sorry outcome if their legitimate role were undermined by loss
of funding.

Under a new Chancellor, Mr Michael Codd, the University
Council was very active in encouraging and recognising
achievement and showed an active interest in the development
of the institution, especially as the times brought challenges to
academic freedom and student security.
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HXislAGEMENT
The University's nine Deans held their own Planning Day in

1998 ORGANISATIONAL HIGHLIGHTS...
The University's organisational structure remained unchanged

1998 and have taken a prominent role in improving peri'ormance

in 1998 (see chart: previous page). It has proved a successful

management reporting within the University. The Deans and

arrangement underpinned by an effective

communication

their Faculty structures remained unchanged in 1998 but they

network between Executive, Deans and Administrative Directors.

still directed a good deal of energy towards residual reshaping

The University Council of 18 members continued to approve

activities, especially in Arts and Engineering.

the policy directions and development of the University and took
a strong role in monitoring the effects of the reshaping policy.
Membership of Council changed significantly during the year.
Three new members were appointed by the NSW Minister for
Education and newly elected academic staff and student
members took their places. The change in the complexion of the
governing body brought a renewed and sharper focus which was
important for accountability. It was offset by Council's very
positive recognition of and support for successful strategies.

REVIEW OF OPERATIONS...
The University's Review Procedures for Academic Units are
usually activated when a Department has not been reviewed for
10 years, when the chair is vacant or when the Head of unit
and/or Vice-Chancellor considers that a review is necessary.
The reviews cover management practices; academic programs;
research; and facilities and equipment. All Review Committees

Council's Administrative Committee was reviewed during the
year and given a clearer charter to vett and approve changes to
policy documents, to oversee financial and staffing matters and
to have a special role in monitoring Occupational Health and
Safety issues. The Committee was expanded in October 1998 to
include the student member of CounciL

active program for the year. One of its major achievements was
the consideration and recommendation to Council of the
University's revamped Intellectual Property Policy, a closely
examined but, eventually, very equitable and workable policy. In
its Planning Meeting for the year. Senate agreed on a number of
items for special attention in 1999, including educational
quality assurance, federal changes to research funding,
performance indicators and internationalisation. Senate's
Standing Committee was given the potential for an even more
effective role as monitor of course quality when the procedures
for the Course Approval Process were reviewed by a Senate
Working Party and via consultation with all relevant parties. The
resulting Course Approval Kit provides clearer guidelines,
responses and encourages

consultation at all levels.
their profile during 1998. The Internationalisation Committee,
after a review of its functions, pursued a more focussed agenda
and the Education Committee targetted support for educational
innovation (see Teaching and Learning Chapter). The Research
Committee enjoyed a highly successful year in administering a
plan

that

Research Chapter).

produced

Only one Department - Psychology - was reviewed in 1998.
This review was conducted in a slightly different manner,
involving a considerable period of consultation with the
find a positive way forward before the Report was finalised and
thus make the implementation of recommendations smoother.
The conduct of this review has inspired a reassessment of
procedures to allow for more consultation and to reflect current
performance management criteria.
A review of the University's marketing and recruitment
activities led to the establishment of UniAdvice as a division
within the Illawarra Technology Corporation. UniAdvice aims to
provide improved services to the region's prospective student
population and to enhance the University's profile domestically
and internationally. A major element in the UniAdvice program
was the development of a database for course and admissions
information. This database was installed at the end of 1998 and
forms the platform of a successful Call Centre which offers an
immediate and personalised response to enquiries.
There were a number of process reviews across the University

The three Senior Advisory Committees continued to increase

research

member.

Department after the draft was released. The objective was to

The senior academic body, the Academic Senate, had an

demands more comprehensive

include two experts from outside the University and a student

outstanding

results

(see

during the year. A risk assessment of the

University,

conducted by Deloitte Touche Tohmatsu, led to the creation of
a new audit program and the recruitment of a new internal
auditor to execute the program. An Australia Post review of the
University mailroom produced first-rate, practical outcomes.
After extensive evaluation and consultation, an upgrade of
the JD Edwards Financial computer system was approved as a

major initiative for 1999. The system had already been
upgraded in 1998 to provide Year 2000 compliance, but the
1999 upgrade is aimed at delivering major improvements in

MANAGEMENT IMPROVEMENT PLANS
AND ACHIEVEMENTS...
The

Academic

Performance

Report

was

"achievement-in-the-making" at the end of 1998.

functionality and service.

and progression

were also

linked to

a

major

Promotion

more accessible,

"user-friendly" evaluation processes.
As an outcome of management initiatives for 1998, a new

MEASURES AND INDICATORS
OF PERFORMANCE...

banking agreement with the National Australia Bank (which

In the academic sector, the documentation for five-year
Faculty plans was refined in the development of the prototype
of an Academic Performance Report. The Report; in intended for
use by each Faculty to make "more informed management and
planning decisions and to assist the executive to evaluate

won the tender) enabled a wide range of new services such as
EFPOS, pay by phone, locked box, etc, to be implemented
during the year. Following the calling of tenders for the leasing
of all motor vehicles, a very successful transition was also made
from the operation of an in-house vehicle fleet.

Faculty peri^ormance" (Draft Academic Performance Report). At
year's end, a format was still being finalised but it was to be
sharpened in the new year to achieve unanimous acceptance by
the Deans.

PROBLEM AREAS AND SOLUTIONS...
Security of adequate resources for staffing and University

Teaching Performance continued to be evaluated in student

programs remained a management issue for 1998. The

and peer surveys. The Vice-Chancellor's Award for Excellence in

University emerged successfully without undue industrial

teaching was itself

reviewed as an effective tool for

problems; it retained its student numbers, and continued to

recognising good practice. As a result, i t was retitled

attract income from non-government sources. The preservation

"The Vice-Chancellor's Award for Outstanding Contribution to

of the teaching, scholarship and research essential for the

Teaching and Learning" signalling a shift to a broader

development of the individual and the nation was nevertheless

assessment spectrum which took into account planning and

a challenge in the prevailing environment.

evaluation initiatives as well as actual implementation. The
monetary reward was increased as a furtiher incentive; two
categories of awards (team and individual) were introduced and
applications

from

female

academics

were

The Faculty reports below exemplify the types of problems
faced by the campus in 1998:

specifically

encouraged to redress an imbalance in former years.

-> The Faculty of Commerce worked to right deadlines to develop

In 1998, a review of the annual appraisal procedures for all

and market undergraduate courses in Commerce for the South

administrative staff resulted in an improved and more clearly

Coast campuses. All Departments are involved in the

structured program and forms for Performance Feedback and

development of subjects for delivery using innovative flexible

Planning. The Career Development

Unit introduced the

delivery methods. The Faculty is planning to work closely with

program via training sessions for both supervisors and staff. It

UniAdvice, TAPE, the Faculty of Art:s and the Principal of the

takes account of different staff aspirations; the need for

South Coast Campuses to develop a marketing strategy

ongoing chronicling of objectives and achievements; and staff
development issues. As with the previous program, salary

•^ The Faculty of Creative Arts identified a lack of staffing

progression will be linked to identified performance indicators.

resources, especially in new technology-based disciplines. It

The performance goals at all levels will be linked eventually to

is seeking support for staff development to support a strong

the objectives in divisional business plans.

research focus and to release staff from teaching to
the

complete higher degrees. As fund-raising is difficult in the

Outstanding Service Awards for General Staff which, like its

Exceptional staff

performance

was rewarded in

creative arts field, significant amounts of senior staff time

academic counterpart, was revamped to recognise a broader

are necessarily devoted to raising funds for new initiatives.

range of achievement.
cont'd over...

-» In Education, the Faculty coped with the contracting

CODE OF CONDUCT...

resource base by seeking alternate sources of funds through

The 1997-2005 Strategic Plan, published in 1997, affirms

more international full-fee programs; exploring alternate,

the following "Guiding Principles" for the conduct of its

more cost effective modes of delivery; and identifying final

members in the pursuit of the University's objectives and

year students to become tutors/demonstrators to "free up"

targets and implementation of its strategies.

some key staff.

- f The Faculty of Informatics approached a mismatch between
laboratory

space and increased

student

-> Excellence in all aspects of its activities.

numbers by

- • High ethical standards — including accuracy, honesty,

rescheduling and by devising a strategic plan for the

cooperation, tolerance and acceptance of obligations as well

increase of computing and staffing resources for the School

as rights.

of Information Technology and Computer Science. In
research, a part time business manager is to be appointed to
procure possible industrial contracts. On the international
front, the Faculty recognises the problem created by the
fi'ercely

competitive

environment

and

is

-» International perspectives in courses, within the student
body, among staff and in University processes which
emphasise a commitment to cultural inclusiveness and
cultural diversity.

fostering

articulation agreements with junior colleges overseas.

-* Consideration and support for the professional development,
intellectual and cultural needs of the staff and student body.

^ In Science, funding is the perennial problem for retaining the
Faculty's position at the forefront of research and the Faculty

•^ Accountability to the students, to the University community
to the public and to governments.

is seeking more funding for postgraduate scholarships and a
boost to technical support;. It also recognises the impact of
a contracting serials collection in the Library and the move
to electronic access.

-> Intellectual openness to the examination of ideas and
evidence and questioning of accepted wisdom.
-» Commitment to research and teaching, embracing both
theory and practice.

Overall, funding remained an issue, as did technological
change in both its negative (pressure to adapt) and positive

-> Commitment to the principals of equal opport;unity.

(long-term efficiency) aspects.
The Code of Conduct is furt;her defined in a series of

YEAR 2K ISSUE...
The University has recognised the import:ance of the Year
2000 issue and related matters. A program of activities was
initiated in 1998 to investigate the likely impact that this
event may have on the operations of the University and to

specific Codes of Practice and policies (listed below) which are
binding on all staff and students in their interaction with one
another and the general community.
In 1998, the University added the Cultural Diversity Policy to
promote tolerance and cultural awareness on campus.

review options for addressing the issue. Substantial work has
already been completed as part: of this program.

Codes o f

Practice

-¥ Students

LEGISLATION
There were no changes to the University's governing Act or
by-Law in 1998.

-* Teaching and Assessment
-* Acknowledgment practice/plagiarism
-> Research
-> Supervision
-> Practical Placement

Consumer response

PoLi c i e s
-» Consultancy and intellectual property

The University already has an extensive program for gaining

-» Conflict of interest

feedback from its customers, including major annual surveys.

- • Continuous Improvement

In 1998, the University conducted the following surveys:

^ Cultural Diversity
-> E-mail

-> A Student Satisfaction Survey.

-> Ethics

-^ The annual Graduate Destination Survey.

-4 Freedom of Information

-> A Satisfaction Survey conducted by the UniCentre with a view
to improving food and other services.

- • Use of computer facilities
-» Use of Library facilities

In addition, there were a number of specific developments in

-» Safety

the collection of information about performance, including:

-» Equal Employment Opportunities
-> Use of the University's name
-^ Non-discriminatory language

^ New instruments for collecting student assessments of

- • Privacy

teaching.

-» Promotion & Reclassification

-> A

-^ Sexual harassment

standard

survey

instrument

for

measuring

all

administrative services.

^ Smoking in the workplace

-> Survey processes to evaluate the performance of supervisors.
^

Two major elements of the University's formal legislation the Rules for Student Discipline and the Rules for Campus

In a number of units, such as Personnel and Financial
Services and UniAdvice, extended telephone monitoring to
measure response times on every telephone inquiry.

Access and Order - enforce its codes and related policies. Staff
Discipline Procedures are enshrined in the relevant Staff

Service

Improvements

A range of innovative services was introduced, with particu-

Awards.
The University acknowledges that it cannot legislate to

lar emphasis on use of the Internet. Students had previously

address all possible issues which may be faced by members of

been able to access their examination results on the Internet

the University community.

but new services included:

environmental

practice

The development of an ethical
relies

on

each

person

taking

responsibility for his or her own behaviour after having taken

- • Facilities to change address and re-enrol on the Net.

consideration of the University's stated values, the provisions of

-» Establishment of Credit Card and EFTPOS services for student

its codes and policies and the advice of senior staff.
A more fully articulated Code of Conduct is being developed

-> Establishment of a pay-by-phone service allowing students
to pay fees over the telephone 24 hours a day.

during 1999.

CLIENT SERVICE...
Guarantee o f

payments.

Service

The University is committed, through its various policies to
the provision of quality services to all its clients, both internal

Further enhancements are being planned for 1999, all aimed
at allowing students access to improved services at any time,
on any day without the need to confront queues and wait for
specified opening hours.

and external. It is progressively implementing a framework for

Following a reorganisation, admissions of non-school leaver

continual assessment, review and improvement of these services.

applicants was transferred to UniAdvice to allow for personalised
contact with applicants and fast response to queries.

11

training

EQUAL EMPLOYMENT OPPORTUNITY...

programs

on

workplace

harassment,

selection

techniques; preparing for promotion and cultural diversity.

In 1998 the new Equal Employment Opportunity/Affirmative
Action (EEO/AA) Committee established long and short term

Grant applications totalling $145,000 were prepared. An

equity group targets. Subcommittees worked on a review of

outcome on the Living in Harmony application is not due until

grievance procedures, specific policies and program planning for

early 1999 and a successful training program for cleaning staff

1999. A survey of all staff was completed early in the year to

was conducted under the Workplace English Language and

consolidate the EEO staff profile.

Literacy Program.

Refinements were made to several policies including the Ethnic

The appointment of Professor Anne Pauwels as Dean of Arts

Affairs Policy Statement and Plan, Children on Campus Policy,

achieved an equal gender balance of five female and five male

Sexual Assault Protocol, Disability Action Plan, Respect for Cultural

Deans. This statistic is a first in the Australian higher education

Diversity Policy, and practices such as the exit questionnaire.

sector and a significant achievement for the University.

Subgroup as Percent of Total Staff at each Level
LEVEL

Salary Band
$ From - To

TOTAL
STAFF

Men

Women

Aboriginal &

People from

People Whose

People with a

responding to

Torres Strait

Racial, Ethnic,

Language First

Disability

EEO data form

Islander People

Ethno-Religious

Spoken as a

Requiring

Minority Groups

Child was not

Adjustment at

English

Work

1 (Number)Staff

(Respondents)

People with a 1
Disability

PERCENT OF TOTAL ACADEMIC STAFF BY LEVEL
Level A
Level B
Level C
Level D
Level E

$33,548 $47,925 $58,707 $70,689 $91,056+

$45,528
$56,911
$67,694
$77,875

TOTAL
PERCENT OF TOTAL
Level 1/2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8/9
Level 10+

$23,453 $26,650 $30,649 $33,314 $38,544 $42,642 $47,972 $59,964+

TOTAL

88
194
173
98
58

72%
73%
67%
65%
76%

56%
60%
71%
84%
88%

44%
40%
29%
16%
12%

1.1%
0.0%
1.2%
0.0%
0.0%

38%
20%
20%
16%
19%

25%
19%
19%
14%
16%

2%
6%
13%
7%
14%

0.0%
2.17r "
5.8%
4.1%
3.4%

611

70%

69%

31%

0%

22%

19%

8%

3.3%

GENERAL STAFF

$27,984
$30,649
$33,314
$38,644
$42,642
$47,972
$55,966

BY

LEVEL

168
111
126
106
119
76
53
33

82%
76%
83%
78%
80%
71%
85%
88%

31%
39%
21%
48%
53%
53%
60%
79%

69%
61%
79%
52%
37%
47%
40%
21%

0.0%
0.9%
1.6%
0.9%
0.0%
0.0%
0.0%
0.0%

23%
18%
15%
12%
27%
21%
13%
9%

10%
9%
7%
11%
17%
17%
9%
3%

9%
5%
6%
7%
8%
8%
9%
6%

4.0%
1.8%
1.6%
1.9%
4.2%
5.3%
1.9%
0.0%

792

80%

44%

56%

0.5%

19%

12%

7%

2.9%

72%
55%
71%
67%
72%
35%
52%
57%
42%

28%
45%
29%
33%
28%
55%
48%
43%
58%

0.5%
0.0%
1.5%
0.0%
0.0%
0.0%
0.0%
0.0%

18%
18%
28%
31%
28%
24%
14%
14%

16%
9%
25%
28%
24%
18%
10%
14%

10%
27%
3%
6%
8%
0%
5%
0%

4.7%
9.1%
0.0%
2.1%
0.0%
0.0%
0.0%
0.0%

48%

52%

-

_

,

.

_

48%
88%
52%
41%
11%
74%
59%

0.6%
0.0%
1.6%
0.0%
0.0%
0.0%
0.0%

19%
22%
18%
19%
22%
6%
18%

12%
14%
13%
14%
11%
3%
6%

8%
7%
5%
3%
11%
9%
6%

3.0%
4.1%
0.0%
3.4%
0.0%

-

_

_
.

PERCENT OF TOTAL ACADEMIC STAFF BY EMPLOYMENT BASIS
Tenurable Full-Time
Fractional
< 1 Year
FuU-Timel < 3 Years
Contract3+ Years
< 1 Year
Fractionall < 3 Years
3+ Years
Casual *

365
11
68
97
25
17
21
7
#1915

TOTAL

2526

68%
73%
69%
79%
76%
59%
67%
57%

-

PERCENT OF TOTAL GENERAL STAFF BY EMPLOYMENT BASIS
PermanentFull-Time
464
80%
52%
Fractional
147
83%
12%
< 1 Year
62
82%
48%
Full-Timel < 3 Years
58
79%
59%
Contract3+ Years
9
67%
89%
< 1 Year
71%
35
26%
Fractionall < 3 Years
17
76%
41%
3+ Years
0
Casual * #1504
43%
57%
TOTAL

2296

-

44%

46%

.'•"ti

0.0%
5.9%

-

* Casual staff numbers reflect employment in the period 1/7/97 - 30/6/98
# Casual staff numbers include part-time teachers (including full-time & part-time staff paid for doing casual teaching), practice-teaching supervisn
clinical supervisors, exam supervisors, general staff casual employment & miscellaneous one off payments for services.

'^'

FREEDOM OF INFORMATION...

FREEDOM OF INFORMATION APPLICATIONS

Under the provisions of the New South Wales Freedom of
SECTION

TITLE

PERSONAL

OTHER

TOTAL

Information (FOI) Act, 1989, the University is required to
provide the public and individuals with reasonable access to
information concerning the University's policies and practices
and to give individuals reasonable access to information the
University holds on them while maintaining the privacy rights of
individuals. A significant amount of organisational information is

Section A

Numbers of new FOI Requests

Al
A2
A3
A4
A6
A7

Completed
Brought forward
Total to be processed
Completed
Withdrawn
Total processed

available for general access electronically on the world wide web.
Section B

Result of FOI Requests

Three or less FOI applications are usually processed

Bl

Granted in full

annually. The number of requests rose significantly in 1998.

B4

Deferred

B5

Completed

for personal information were granted without recourse to the

Section C

Ministerial Certificate Issues

Act. A general e-mail on FOI and privacy issues was issued to

Section D

Nine applications were received and sixteen informal requests

Number of requests requiring
formal consultation(s)

all staff in February 1998 and follow up awareness sessions on
Section E

Amendment of Personal Records

Heightened awareness may have part:ially contributed to the

Section F

Number of requests for notation

increased number of applications.

Section G

FOI requests granted in part or refused

G5

Section 25 (1) ( b ) , { c ) , ( d ) (otherwise avail)

G8

Totals

Section H

Costs and fees of requests processed

both FOI and privacy issues were conducted across campus.

The application reported as pending in the 1997 annual
report has been finalised and there are no outstanding matters.

HI

All completed requests
Assessed Cost - $190
FOI Fees received $70

Section I

Types of discount Allowed

12

Financial Hardship—Pensioner/Child$120

Section J

Days to process—Elapsed Time

Jl

0-3- Days

J2

31-45 Days

Section K

Processing Hours

K3

Over 20 hrs

Section L

Reviews and Appeals

L2

Number of Ombudsman reviews finalised

Sub-categorised not shown under Sections A-L had nil (0) entries.
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ETHNIC AFFAIRS REPORT...
While the principle of diversity has been addressed in the past,
the issue of cultural diversity was strengthened in the University's
Objectives, Guiding Principles and Attributes of a Wollongong
Graduate in the University of Wollongong Strategic Plan 1997-2005.
Diversity has become an intrinsic part of most activities of this
University. The strategic objectives were used as the touchstone for
our Ethnic Affairs Policy Statement (EAPS) implementation plan,
the l<ey features of which are contained in the Appendix (p38 ).
The University gained a Workplace English Language & Literacy
grant to support an extensive training program for cleaning staff,
50 percent of whom are from non-English speal<ing bacl<grounds.
The program integrated literacy learning into broader training
objectives based on enterprise needs. TAFE have used the program
at this University as a model approach for industry.
The areas of ethnic affairs and cultural diversity have generated
some controversy in the community. The University established a
Worl<ing Party of staff and students to develop a policy for
improving the social, intellectual and collegial integration of all
groups on campus and devise strategies to reduce racism and
encourage cultural diversity on campus and in the community. As a
result the Respect for Cultural Diversity Policy was approved in
1998.
The University's Ethnic Affairs Strategy is contained in the
Appendix, page 38.

PRINCIPAL OFFICERS

FOR 1998...

Visitor
His Excellency the Governor of New South Wales
Chancellor
Mr Michael Codd AC, BEc (Hons) Adel
Deputy Chancellor
Mr George Edgar, BSc (UNSW)
Vice-Chancellor and Principal
Professor Gerard R Sutton, BE MEng Sc UNSW, PhD CUA
Deputy Vice-Chancellor
Professor Peter Robinson, BSc(Hons) PhD DSc Wales
Pro Vice-Chancellor (Academic)
Professor Christine E Ewan, MB BS MA PhD Syd, FAFPHM
Pro Vice-Chancellor (Research)
Professor William J Lovegrove, BA PhD O'ld, MAPsS
Vice-Prindpal (Administration)
Mr David W Rome, BSc MSc W Aust
Vice-Principal (International) & Joint Managing Director,
Illawarra Technology Corporation
Mr James Langridge, Bbus UTS, Dip Tertiary Ed NE, MACS
Dean of Faculty of Arts
Professor James M Wieland, BA WA, MA PhD Qu
(until June 1998)
Professor Anne Pauwels, LicGermanic Phil,
GradDip Higher Ed Antwerp, MA PhD Monash (from July 1998)
Dean of Faculty of Commerce
Professor Gill Palmer, BSocSc(Hons) Birm,
SC LSE, PhD City UK, FAIM, FAHRI
Dean of Faculty of Creative Arts
Professor Sharon Bell, BA PhD Syd
Dean of Faculty of Education
Professor John Patterson,
MSc Oregon, MEd Syd, EdD N Colorado
Dean of Faculty of Engineering
Professor Brendon A Parl<er, BSc (Eng) ARSM, DIC, PhD Lond
FMI, FIEAust, CPEng, CEng

Dean of Faculty of Sdence
Professor Robert K Norris, DIC Lond, BSc PhD DSc Syd,
FRACI CChem
Dean of Students
Ms Josephine Castle, BA Syd, MA Wanw
University Librarian
Ms Felicity McGregor, BADipLib UNSW, AALIA
General Manager, UniCentre
Mr Nigel Pennington, BA
EEO Officer
Ms Christine Hayward, BA Macq, Dip Admin WSyd

UNIVERSITY COUNCIL...
(Membership as at 30 December 1998)
Elected by the Legislative Council
The Honourable Reverend Fred Nile, MLC
Elected by the Legislative Assembly
Mr Colin Marl<ham, MLA
Ministerial Nominees
Mr George Edgar, BSc UNSW
Mr Kerry Kyrial<oudes, BLaws Syd
Mr Sandra McCartihy, DipTeach STC, GDip UOW
Mr Joseph Scimone, BEng GDip MBA UOW
Ex Officio
The Chancellor, Mr Michael Codd AC
The Vice-Chancellor and Principal, Professor Gerard R Sutton,
BE MEng Sc UNSW, PhD CUA
The Chairperson of the Academic Senate, Professor Robert G
Castle MEc Syd
Appointed by Council
Dr Brian Stewart: Hicl<man, BSc MSc DSc Melb
Elected by the Students of the University
Ms Ann Butler

Dean of Health and Behavioural Sciences
Professor Len Storlien, BSc Lethbridge, MA BRCol, PhD ANU

Elected by Convocation
Ms Kerrie Christian, BMet
Ms Shirley Anne Nixon, BA
Ms Susan Chapman, DipHealthAdmin C Sturt;, BA, MBA UOW
Mr John Steinl<e, BA, MA, Calif

Dean of Faculty of Informatics
Professor Ah Chung Tsoi, MSc, PhD Salford, BD,
FIE Aust, SMIEEE, CPEng

Elected by the Full-time Academic Staff of the University
Mr Michael Morrissey, BA Mane, MSc Notts
Ms Ann Hodgl<inson, BCom Old, MEc Adel

Dean of Faculty of Law
Professor Helen Gamble, LLB LLM ANU, Barrister and Solicitor
ACT, Barrister NSW

Elected by the Full-time General Staff of the University
Ms Felicity McGregor, BA Dip Lib UNSW, AALIA
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COUNCIL ATTENDANCE 1998...
Possible

Attended

Apology/
Leave

Mr Michael Codd

6

I

-

Professor Gerard R Sutton

6

f

-

Ex-Officio

Professor Robert J Gastle

-

6

Elected by NSW Legislative Council
5

1

6

5

1

Mr George Edgar

6

5

1

Mr Kerry Kyriakoudes

6

5

1

Ms Sandra McCarthy

6

4

2

Mr Joseph Scimone

6

5

1

6

5

1

Ms Kerrie Christian

6

5

1

Ms Shirley Anne Nixon

6

6

-

Ms Susan Chapman

6

5

1

Mr John Steinke

6

6

-

5

1

The Hon Rev Fred Nile, MLC

6

Elected by NSW Legislative Assembly
Mr Colin Markham

Ministerial Appointees

Appointed by Council
Dr Brian Stuart Hickman
Elected by Convocation

Elected by the Students of the University
Ms Ann Butler

6

Elected by the Full-time Academi c Staff of the Uni versity
Mr Michael Morrissey

6

6

-

Ms Ann Hodgkinson

6

6

-

Elected by the Full-time General Staff of the University
Ms Felicity McGregor

6

6

if

MAJOR ADVISORY COMMITTEES...

University

(membership as at 31/12/98)

Chairperson:
Professor Bill Lovegrove,

University Education Committee

Deputy Chairperson:
Ms Josephine Castle
Members:
Mr James Beach
Professor Rob Castle
Mr Damien Considine
Dr Patricl< Crookes
Professor Michael Gaffil<in
Ms Di Kelly
Ms Tracey McDonald
Associate Professor John Montagner
Dr Grahame Morris
Associate Professor Sandra Wills
Professor Graham Winley

InternationaLisation

Committee

Chairperson:
Professor Rob Castle, Director, International Programs
Ex Officio Members:
Ms Kaye Cox
Mr Peter Day
Professor Christine Ewan
Mr Jim Langridge
Ms Gillian Luck
Mr Eric Meadows
Mr Bill McGraw
Members Elected by Senate
Professor John Bern
Professor Ah Chung Tsoi
Faculty Internationalisation Officers
Professor Sharon Bell
Dr Charles Chew
Dr Christine Fox
Professor John Glynn
Or Barbara Meyer
Professor John Morrison
Professor Gill Palmer
Associate Professor Wee King Soh
Professor James Wieland
Associate Professor Graham Williams
Student Representatives Elected by Senate
Ms Elisa Arcioni
Mr Stuart Hatter
Co-opted Members
Dr Grahame Morris
Dr Ian Pirie

Committee

Pro Vice-Chancellor (Research & International)

Chairperson
Professor Christine Ewan,
Pro Vice-Chancellor (Academic)

University

Research

Ex Officio Members:
Professor Gary Anido
Professor Rian Dippenaar
Professor Shi Xue Dou
Professor Peter Robinson
Mr Aapo Skorulis
Associate Professor Tim Turpin
Professor Gordon Wallace
Professor Andrew Wells
Faculty Members
Dr Lee Astheimer
Professor Sharon Bell
Professor John Bern
Professor Hugh Brown
Dr Bill Buttemer
Professor Dennis Calvert
Professor Joe Chicharo
Professor David Farrier
Professor Michael Gaffikin
Professor Helen Gamble
Associate Professor Barry Harper
Associate Professor Stephen Ingham
Dr Brian Martin
Dr Ric Morris
Associate Professor Rod Nillson
Professor Rob Norris
Professor Gill Palmer
Professor Brendon Parker
Professor John Patterson
Professor Anne Pauwels
Associate Professor Margaret Shell
Professor Len Storlien
Professor Ah Chung Tsoi
Dr Jan Wright
Appointed Members:
Dr Susan Dodds
Associate Professor Liz Fulop
Dr Sharon Nightingale
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TEACHING
MAJOR PRIORITIES FOR 1999...

PLAN AND STRUCTURE...
The policy framework for the University's Learning and

A priority for 1999 will be the review of existing course rules,

Teaching is the Learning and Teaching Strategic Plan. There are

communication channels and academic policies with a view to

three major operational components of the Plan: the University

improving

Education Committee (UEC), Faculty Education Committees

requirements for the changing academic environment. The

(FECs) and Academic Services Division.

Learning and Teaching Strategic Plan will also be revised and the

In 1998, the UEC program gave priority to a consolidation of
systematic

quality

assurance,

support

for

educational

innovation and provision of appropriate career development
support for academic staff.

advice for students

and staff

and

updating

functi'onal units work plans adjusted accordingly to reflect the
changes.
Improved academic reporting will be achieved through the
Academic Performance Reports and the Five Year Rolling
Academic Plans. Greater use of student satisfaction surveys will

TEAM PROJECTS...

also play an important role in the evaluation process.

Under the Strategic Plan, program areas are identified and

Staff development to support increased articulation with

addressed by teams from both Faculties and educational

TAFE and delivery of education through different media and in

development units. Teams in the area of Tertiary Literacies made

different locations will continue to be a priority.

significant progress in the integration of generic skills into the
curricula. Other areas involving collaboration include careers
liaison, career management, English Language liaison and
University access programs.

FACULTY PERFORMANCE HIGHLIGHTS...
Arts
During 1998 the Faculty formulated a vision statement as
part of a strategic plan intended to guide the development and
implementation of key strategies and targets for the next five

ACHIEVEMENTS FOR 1998...
The major achievements for 1998 included:

years. The South Coast Project Group (Arts) was established to
develop a new degree to be offered via flexible delivery,
particularly for the communities on the South Coast of NSW. The

-^ development of guidelines for Five Year Rolling Academic
Plans fo Faculties;

Faculty had a successful mid-year entry program for the
Bachelor of Arts and Information Studies was designed as a new
interdisciplinary major study sequence within the Bachelor of

-» an academic Career Development Record and Plan;

Art;s.

^ a review of incentives for excellence in teaching, resulting in

Commerce

a review of the Vice-Chancellor's Awards;

The review of the Bachelor of Commerce will ensure that this
important course remains at the forefront of business

"^ a strategic program for the Academic Services Division,

education, attracting excellent domestic and overseas students.

linked specifically with Faculty activities through Faculty

Further developments for the University's South Coast Campuses

Education Committees;

include the flexible delivery of subjects and the Faculty now has
innovative teaching techniques involving multi-media for the

- • ongoing review and updating of various Codes of Practice;

South Coast and main Wollongong campuses and overseas. The
Business School continues to develop

-> improved articulation with TAFE and delivery through other
campuses as well as offshore.

courses for the

postgraduate fee-paying market, now delivered in Sydney and
on campus in intensive and modular forms.

Creative

Arts

In 1998 the Faculty moved into new premises and is
currently reviewing academic offerings to enable it to take
full advantage of the educational opport:unities that this
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purpose-built facility allows. There was continued refinement of

seven Commonwealth Key Centres in Teaching and Research, the

undergraduate course offerings and new theory subjects were

Smart Foods Centre.

introduced into each major discipline area. The Visual Arts and
Design area was redesigned to reflect the expansion of graphic

Informati cs

design teaching to incorporate multimedia and web design.

The inaugural Faculty Teaching and Learning Excellence

Major areas of study in Music and Theatre were brought

Award initiated to encourage excellence in teaching practice

together and a review of teaching resulted in new subjects in

was won jointly by Ms Anne Porter, and Ms Caz McPhail, both

these areas.

from the School of Mathematics and Applied Statistics. As part
of the Faculty's commitment to flexible and distance learning,

Education

the subject lACTlOl, an introductory subject in the Bachelor of

The major objective of the Faculty is to foster the

Information and Communication Technology, was offered via

development of teachers adaptable to a variety of educational

distance education in second semester. There were students

settings and to develop in students a strong sense of

enrolled in this subject from all over the world, including South

professional competence and integrity. The introduction of new

Africa and the United States.

subjects and courses in the TESOL area increased course
articulation for off-campus students. The quality of Faculty

Law

programs and the credibility of teaching staff continued to be

The Faculty offered an expanded range of elective subjects

confirmed in high employment rates for Education graduates. The

to LLB students in the Natural Resources Law area. A new

Faculty's Interactive Multimedia Learning Laboratory (IMLL) won

package of learning materials for the first year legal studies

international and nati'onal awards for its coUaborati've venture wnth

subject LAWIOO Law in Society suitable for flexible delivery use

NIDA in the development of 'StageStruck', an interactive CD-Rom.

on or off campus was successfully evaluated in Autumn Session.
A new Master of

Engineering

(International)

Laws program, the

was

approved

by

Master of Laws

the

University

for

As a requirement for continued professional recognition of

international students and is expected to be of special interest

engineering degrees the Faculty developed a frameworl< for a

to law graduates from civil law countries. Two courses in the

Quality Management System. A prestigious Iron and Steel

Graduate Diploma in Legal Practice were offered during the year,

Society Ferrous Metallurgy Grant (awarded for the first time

attracting a near maximum numbers of students.

outside of North America), valued at US$150,000 was awarded
to the Faculty to promote the profession through undergraduate

Science

scholarships, travel grants, visiting scholars and library

As part of its strategy for attaining student load targets and

upgrades. The Bachelor of Engineering (Materials Engineering)

in response to student interest, the Faculty will introduce for

in the process metallurgy specialisation, is the first Materials

1999 eight specially-designed, more career-focussed Bachelor

Engineering course to be recognised by AusIMM.

of Science programs as an alternative to the traditional
Bachelor of Science structure. Existing terrestrial and marine

Health S Behavioural Sciences
The Bachelor of Psychology and Bachelor of Exercise Science

research

in

the

Biological

Sciences,

Geosciences

and

Environmental Science, together with the development of new

degrees were successfully launched with high demand resulting

marine research areas in

in TER cutoffs over 90. The Bachelor of Nutrition and Dietetics

seagrasses has made this extension of teaching offerings

was initiated as a 4-year program accredited by the Dietitians

possible. Geosciences staff developed the Faculty's fi'rst initia-

Association of Australia. The appointment of Associate

tive in distance education in connection with the Nowra

Professor Frank Deane as head of the clinical program and

Campus. One of the staff involved, Dr Gordon Waitt, was also

Director of the Illawarra Mental Health Institute has brought an

distinguished as a finalist in the Australian Awards for

internati'onally recognised leader to our clinical and mental

University Teaching.

health teaching programs. The Faculty was awarded one of only

20

fish

resources

and estuarine

LEARNING AND TEACHING
SUPPORT UNITS...

Installation of videoconferencing capability for major lecture
theatres was completed and a web-based student survey system
to complement the current standard teaching survey was

Aboriginal

Education

Centre

implemented.

Almost

one

hundred

undergraduate

and

The new Aboriginal Studies major in the Bachelor of Arts

postgraduate subjects are now being offered online as part of

degree program commenced, with the Centre's academic staff

the drive towards improving mixed modes of flexible delivery.

co-ordinating the course and teaching core subjects. Staff have

The Centre produced a number of educati'onal CDROMS and web

continued

sites for external clients and undertook consultancies on

involvement

in

co-supervision

of

relevant

postgraduate students at both Masters and Doctoral levels. A

flexible delivery in Australia and BraziL

Preparation Program for relevant students who entered

The Centre hosted ASCILITE98, the annual conference of the

university through the Aboriginal Alternative Admissions

Australian Society for Computers in Learning in Tertiary

Program was offered concurrently with the first year of study,

Education, achieving record-breaking attendance figures. The

which led to a pedagogical revision in the teaching of one

STARLIT Cooperative Multimedia Centre changed its name to

Faculty of Education core subject, and potential for revision of

Impart Corporation and, after an extensive review, it has been

others. The Centre was involved in assisting the Department of

funded for a further 3 years by DETYA.

Nursing to develop a new Postgraduate Diploma in Indigenous
Health by flexible delivery, which was trialled in the Spring
Semester. Three Aboriginal staff

from

the

Dean of

Students

Centre are

The Dean of Students and Student Services continued to work

Aboriginal

to improve learning outcomes for all students and to act as

Employment Strategy for the University, under the auspices of

"ombudsman" for students encountering problems. The Student

the Equal Employment Opport:unity and Affirmative Action

Services Units consist of Careers, Counselling, Disability,

Committee.

International Student Advisers and Learning Development. They

participating in the development of a new

play a pivotal role in the University community in recognising

Centre f o r E d u c a t i o n a l Development
S I n t e r a c t i v e Resources

and supporting the various special needs of our diverse student
population. Student Services aims to improve student learning

During 1998, the Centre continued its strong support of

by offering strategic support and development at crudal times

academic staff by providing staff development workshops and

during enrolment and for the future after graduation. Major

forums and producing a number of staff development resources

achievements included Learning Development staff working with

including the CEDIR web site, a video on flexible delivery and

academics in Faculties to improve tertiary literacy and the

CEDIR's teaching & learning journal Overview. Two CEDIR

Careers Service developing an on-line career management plan

Teaching Fellowships were awarded and two Visiting Fellowships

for all students beginning in 1999. All staff in Student Services

were awarded to academics from the UK to work with the

assist Faculties in the implementati'on of the generic skills

Commerce Faculty on flexible delivery issues.

programs for students. A continuing goal is to encourage

The

Committee

for

University

Teaching

and

Staff

Development (CUTSD) awarded the University five National

increased liaison with the Students' Representative Council and
Deans on measures of student support.

Teaching Grants, four of them in collaboration with other
universities, totalling $573,000. Four Action Learning teams
were established with CUTSD Staff' Development funds to focus
on Leading and Evaluating Advancements in Delivery (Project
LEAD). The University's Educational Strategies Development
Fund awarded twelve Teaching Grants totalling $130,000 and
two lecturers were shortlisted for the prestigious Australian
University Teaching Awards.
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university

RESEARCH

The

Pro Vice-Chancellor

(Research),

Professor

Bill

Lovegrove, who was instrumental in lifting the University's

FACULTY PERFORMANCE HIGHLIGHTS...
Arts

research profile. Left in November after thirteen years of

The Faculty continued to attract research funds, including

service, to take up the appointment of Deputy Vice Chancellor

three large and six small ARC grants. A major achievement was

at Griffith University.

the successful application to the ARC for a National Key Centre

During 1998 the University of Wollongong achieved record

for Asia Pacific Social Transformation Studies (CAPSTRANS). This

levels of competitive government and industrial funding for its

is the result of close research collaboration between the

research efforts, confirming its standing as an international

Faculty's Insti'tute for Social Change and Criti'cal Inquiry, the

research university. Outstanding recognition from the peer

Faculty of Commerce and the University of Newcastle. Research

review process during the year highlights the status of the

links with universities and institutes in Vietnam, Thailand and

University of Wollongong as the leading research intensive

Indonesia are being consolidated. The Faculty maintained its

university in Australia. The University was awarded two

publishing, supervision and editorial activities and the Research

national centres of excellence in teaching and research; the

Institute provided leadership in many of these activities.

Centre for Asian, Pacific Social Transformation Studies and the
Smart: Foods Centre, complementing the existing Bulk Solids

Commerce
Indicators of the Faculty's research performance show

and Particulate Technologies Centre.
The focusing of the University's resources, is in part,
responsible for its increased research income as demonstrated

improvement, due largely to the International

Business Research Institute and its eight constituent research
groups. Outstanding features of the research year include the

in the following,table:
Research income
NCC Research Grants

satisfying

1995

i996

$4,387,431

$5,182,769

foundation

1997

Decision Analysis; the start of a $1M World Bank-funded project

$6,4.11,374

Other Public Sector

$2,138,191

$2,973,223

$2,734,322

Industry

$2,842,532

$3,641,769

$4,992,494

Total

$9,368,153

$11,797,751

$14,138,190

of the Faculty's first laboratory for Business

on the management of science and technology policy for
Indonesia and the granting of a $150,000 project by the ARC
'Special Initiatives Fund' as a pilot to develop collaborative
research in the management discipline.

Applications for research funding to the Australian Research
Council (ARC) submitted during 1998 were assessed via
competitive peer review and resulted in the University ranking
first nationally when the size of the operating budget of the
institution is taken into account. The following graph shows
the level of competitive ARC dollars awarded as a percentage of
each institution's operating budget.

Competitive Research
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Creative

Arts

Informati cs

The Faculty's Research Centre for Artistic Exchange and

The Faculty continued to gain competetive research grants ,

Innovation (CAXI) continued to foster art:work and scholarship

including ARC Large grants, and ARC SPIRT grants. In addition,

related to interchange and exchange between cultures and art

the Faculty houses the Power Quality Research Centre which was

forms. A three day research conference was held in September

successful in achieving a renewal of funding support from

1998 with the theme, 'Strange Things Mother Used to Cook.'

Integral Energy. Telstra also continued to support; the switched

Staff on study leave during 1998 undertook research into

Network Research Centre. The Faculty development much closer

teaching and creative practices in their discipline areas in the

research links with Motorola, both in winning ARC SPIRT grants,

United Kingdom, the United States, and throughout Europe.

and in contract research.

Education

Law

Distinguished scholars from China, Sri Lanka and the Maldives

Through a program of seminars held during the year the

have been instrumental in expanding the Faculty's research

Faculty defined an important research area. Compliance and

opportunities. A Working Party on Research Students and the

Preventive Law. Work continued on an ARC funded project on

Research Process was established following the 1998 Graduate

the implementation of international environmental treaties in

School Planning Day. The focus of this group is the allocation of

Australia and research was undertaken on a comparative analysis

supervisors, especially for doctoral students, the graduate

is of child labour laws in India and Australia. The Faculty also

supennsion process and the provision of student support

began an evaluation of the Road Traffic Authority of NSW road

through research groups and seminar programs. In future, while

safety programs. Three students completed theses for the mas-

maintaining the research focus in interactive multimedia and

ter of laws degree in court management and three PhD research

language education areas, the Faculty will seek to translate its

students in international environmental law graduated.

high scholarship profile in primary, early childhood and physical
and health education into an equally high research profile.

Sci ence
Highlights of the year's research include the initiation of a

Engineering

major link with Atmospheric Chemistry and the Cape Grim

The Faculty again did well in attracting research grants in

Baseline Air Pollution Station to study some key greenhouse

collaboration with industry. Particular note should be made of the

gases. Biological Sciences negotiated a format strategic

outstanding performance of the Institute for Superconducting

collaboration with the National Parks and Wildlife Service to

and Electronic Materials and the award of a senior fellowship to

encompass joint research, joint use of research facilities and

Associate Professor HK Liu. A high temperature laser scanning

co-supervision of students. This alliance will further enhance

confocal microscope was installed by the Institute for Steel

the research activities of the Departiment which currently has

Processing and Products and the x-ray diffraction laboratory was

over 46 PhD and Masters research students. Research in

re-equipped with a range of modern instruments.

Geosciences, conducted on Lord Howe and adjacent islands,

Health and Behavioural Sciences
The Key Centre for Smart Foods is a major boost for research
in the Faculty with a budget of over $1 million a year. The
centre employs three post-doctoral fellows and four academic
and support staff plus and offers a number of PhD scholarships
for its excellent young researchers. The Centre's research
component complements the Faculty's existi'ng strengths and
extends them to the areas of plant genetics and animal production
through the link with the University of Sydney at Camden, and
furthers its clinical research program. In additi'on, a major grant
increased NHMRC funding to nearly $400,000 for 1999.

provided insights into ways in which the islands and reefs might
respond to any future changes in environmental conditions.

INTERNATIONALISATION
During 1998 the University Internationalisation Committee

Japanese and American universities have been strengthened.

(UIC) concentrated on elements of its strategic plan including

The Faculty continues to attract overseas visitors who

the development of strategic alliances and staff and student

contribute to seminars, research collaborations and teaching.

exchange programs and increasing the flexibility of academic
offerings. Professor Rob Castle was appointed Director of

Commerce

International Programs and took over as chair of the Committee

The Faculty's programs continue to attract many overseas

mid-year. His general objective to broaden the focus and base of

students, and the content of all subjects has been reviewed to

the committee led to the restructuring of the membership and

ensure that a fully international education is an option for

terms of reference and an enhanced role in policy development.

Australian as well as overseas students. The Master of

The University has approximately fifty international links

International Business proved a popular choice with students at

predominantly in the United States and Asia and is engaged in

the Sydney Business School At a graduati'on ceremony at the

discussions with several institutions forming the UTREC network

Dubai campus, our first Emirate woman graduate received her

for further links throughout Europe. Links are also being

Bachelor of Commerce, and alumni groups of Commerce

established in South American countries including Colombia,

graduates continued to grow in Hong Kong, Malaysia and

the Dominican Republic and Argentina.

Singapore.

Offshore graduation ceremonies were held in Dubai and Hong
Kong. Highlights of the Dubai ceremony included the graduation

Creative Arts

of the first woman from the campus and, in Hong Kong, all but

The Graduate School of Journalism offers the Master of

one of the students who received the Graduate Diploma in

Journalism as a program of study through the Open University of

Engineering have enrolled in the masters program.

Hong Kong. Discussions are underway to extend this offering to

Changes were made to the University's offerings including
the development of an international studies minor which can be
completed through any Faculty and will be recognised in a

Challenges anticipated for the Committee in 1999 include
strategies to retain international students and to increase
postgraduate

growth in demand for undergraduate programs by internati'onal
students, especially in Graphic Design and New Media. Staff and
students were involved in exchange programs with partner

similar way to a directed study.

enrolments in

Malaysia, Taiwan, Thailand and Indonesia. There was continued

research

degrees, and the

development of a campus-wide system for producing flexible
delivery programs to meet international demands.

FACULTY PERFORMANCE HIGHLIGHTS...
Arts
The Faculty undertook several initiatives to improve its
international focus. A new major in English Language Studies
attracted many international students and was extended to
cater for students whose first language is English. Other major
studies for the Bachelor of Arts which give the degree an
international focus include Aboriginal Studies, Asia Pacific
Studies, Australian Studies, and European Studies. The Faculty
is also a major contributor to the International Studies
sequence. Links with several European universities are being
explored to improve study abroad opportunities for students

institutions and staff residencies were undertaken in the United
Kingdom and United States, while artnsts in residence from the
United Kingdom, Thailand and Taiwan parti'cipated in the work of
the Faculty. Staff and students participated with the University of
Sydney in an archaeology and art: collaboration in Cyprus.

Education
The Faculty plans to furtiher develop off-shore teaching
programs in TESOL and Information Technology and, where
possible, key concepts of Internationalisation

have been

integrated into various subjects. A Faculty working party was
established to research the costs of current international
offerings. Issues that may be addressed include management, at
the Faculty and University level, rolling enrolments, marketing
and auditing of the business plan and returns. The off-shore,
full-fee Language education programs were taken by students
from Japan, USA, Hong Kong, Dubai, Malaysia and Indonesia.
On-campus, intensive programs in language educati'on were
conducted for Japanese and Malaysian students.

and research and teaching exchanges for staff. Links with
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Engineering

of Massachusetts, New York and Har^^ard. Staff also travelled

During 1998 the Faculty was visited by delegations from

overseas to plan student and staff exchange programs with insti-

Scotland, Iran, Thailand, Japan and China. The Faculty also

tutions including the University of Malaysia and the University

hosted a number of major international conferences including

of Briti'sh Columbia.

the 6th International Conference on Bulk Materials Storage,
Handling and Transport:ation; the International Conference on
Geomechanics and Ground Control in Mining and Underground
Construction

(GGM98); the International Symposium on

Metastable, Mechanically Alloyed and Nanocrystalline Materials
(lSNAMAN-98) and the Materials 98 Conference.

Sci ence
A number of Faculty staff travelled overseas for teaching and
research and to establish strategic alliances. Professor John
Morrison of the Environmental Science Unit visited Thailand, the
UK, Ireland, USA and Hawaii in connection with estuarine
research relevant to the development of the new Centre for

Health and Behavioural Sciences

Estuarine and Coastal Catchment Studies being established at

During 1998, the Faculty was awarded a grant under the

the University's campus at Berry. He and his staff abo visited or

Australia-China Institutional Links Program for a collaborative

received visitors from Kiribati, Tonga, Samoa and Indonesia in

research project with the Shanghai Medical University in the

connection with environmental research and consulti'ng, thereby

field of diet and diabetes. This was one of only 10 projects

extending relationships in the Pacific and South East Asia. Staff

funded. A World Bank funded program offered the Master of

from the Depart:ment of Biological Sciences were also active

Public Health course on site in Pakistan for a cohort: of students

internationally, in Germany (biotechnology research), California

in Karachi. In addition a further cohort: of Medical Officers from

(marine biology research) and Brazil (teaching in fire ecology).

Nort:h West Frontier Province in Pakistan enrolled on-campus in
a short course for Public Health practitioners. As a result of
these World Bank programs the franchising of distance
education materials in the Public Health program offers
considerable potential for expansion into international markets.

Informati cs
During 1998 the Faculty signed a number of art:iculation
agreements with colleges in Malaysia, including INTI College. In
addition, the Faculty franchised its Computer Science degree to
a college in Singapore which caters specifically for students who
have completed diploma courses from the four Singaporean
polytechnics. The Bachelor of Computer Science degree continues
to be offered at the University of Wollongong Dubai Campus.

Law
Professor Martin Tsamenyi continued his two year appointment
as specialist adviser to a project funded by the Commonwealth
Secretariat on implementation of the Convention on the Law of
the Sea for the Forum Fisheries Agency in the Solomon Islands.
The new Master of Law (International) degree was designed as
an introduction to common law systems and Australian-Pacific
law for graduates from civil law countries. The Faculty received
several visitors from other instituti'ons including the Universities
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SERVICE

For the benefit of its region, the nation and the international community.
Community service is an integral part of the University's

Creative

Arts

mission. The achievements report:ed under the Teaching and the

Throughout 1998 the Faculty facilitated several projects

Research chapters are have a direct impact on the broader

important to the community including a concert program in

society. There is the internationally acclaimed achievement of

association with Musica Viva and an exhibition based on the

the Interactive Multimedia Learning Laboratory, for example,

University of Sydney's Paphos archaeological dig. The Faculty

and the potential effect on food production of the Smart Foods

was also instrumental in gaining funding from the NSW Ministry

Key Centre.

for the Arts to permanently relocate the South Coast Writers

The activities listed below reflect a direct engagement with

Centre to a space more accessible to the general community. A

the community and an awareness of the University's role as

grant from the NSW Ministry of the Arts Writer's Fellowship led

educator in the widest sense. Its participation in social change

to a joint production of 'Market of Lives' by Vietnamese writer

and cultural enrichment is particularly evident in the Faculty

Duong Le Quy. The production, performed at both Theatre South

reports. There is also wide-ranging involvement with the

and Belvoir Street Theatre, Sydney, was innovative in blending

schools and with the welfare of the local community.

traditional Vietnamese and contemporary Australian styles of
theatrical presentation using an Australian cast.

FACULTY PERFORMANCE HIGHLIGHTS...
Arts

Education

The Faculty undertook a range of community service activities

The Faculty has a very positive reputation in the community

and collaborative educational and cultural activities with ethnic

due to its involvement in community activities including

communities in the Illawarra including Spanish cultural week,
Portuguese contacts, Italian community visits, providing educational and other advice. Several staff also participated in radio
and television programs to advise on matters relevant to the
local and wider community. The English Higher School
Cert:ificate day, run by the English Studies Program, attracted
large numbers of students and teachers from the Illawarra,
South Coast and Southern Highlands, as well as from many
other areas around the state.

Commerce
The Faculty has continued to foster a close relationship with
the Illawarra Business Community through involvement in the
Illawarra Business Awards for 1998. Significant research has
been conducted in conjunction with local businesses and
Government agencies. The Faculty's student societies organised
several highly successful activities to enhance the relationship
between students and the business community, and members of
the Faculty continue to be heavily involved in local voluntary
and professional organisations.

working parties, policy development, physical education
training and coaching and educational consultancies. Education
students also undertake visits and volunteer work with children,
parents and educationalists. The Faculty hosts a major
technology high schools conference each year, attracting
teachers from all over Australia and New Zealand. Our Alumni
Chapter is being developed to monitor community needs for
professional involvement as well as ensuring the community is
kept well informed of educational pursuits and developments.

Engineering
To assist in its objective of establishing stronger links with
local high schools, the Faculty organised a 'Design and Build'
competition involving both high school students and first year
mechanical engineering students. School students competed in
a new Engineering Poster competition sponsored by the Faculty
and the local lEAust. Branch. The Dean received a grant from
the Science and Technology Awareness Program for a project for
high school students, entitled "Discover Engineering Through
Creative Design."

Health and Behavioural Sciences

Science

The establishment of the Illawarra Institute for Mental

As a result of environmental and conservation interest and

Health - IMPART brought together researchers and practitioners

concern. Faculty staff sat on a number of management and

eager to provide the highest quality community mental health

advisory committees including the NSW Forestry Advisory

care. The Northfi'elds Clinic provided psychological counselling

Council, the National Parks and Wildlife Advisory Council and

for victims of the August floods and psychological assessment

the Jervis Bay Marine Park Advisory Committee. They have also

and therapy to over 200 child clients from the community. The

been involved, in connection with the in-house Janet Cosh

Exercise Science and Rehabilitation Centre Inc clinic has been

Herbarium, with a number of community-based projects on

developed to provide an integrated treatment program in phys-

plants and the "Farm Forestry Project" designed to identify

iotherapy, exercise rehabilitation and nutrition and dietetics for

native local rainforest trees suitable for commercial cabinet-

University staff and the general public. It provided services to

timber plantations on farms.

more than 200 clients. The Department of Biomedical Sciences
has initiated an information network comprising providers of
rehabilitation services in the Illawarra.

COMMUNITY OUTREACH
Science Centre
The Science Centre provides Science literacy to the public
and educational community of Southern N.S.W. and is a major

Informati cs
In order to raise awareness amongst potential students, the
Faculty initiated a Year 10 Mathematics Prize open to all
schools in the Illawarra and South Sydney region. This was
taken up enthusiastically by many schools, with Faculty staff
being invited to attend presentation events and advise students
on curriculum. This not only encourages students to develop an
interest in mathematics but also cultivates good relationships
between the University and the wider community. Higher School
Certificate students responded enthusiastically to a Faculty pro-

source of educational tourism for the Illawarra.
In order to satisfy its objectives, the Centre has developed
over 120 exciting hands-on science and technology based
exhibits, science based demonstrations, science and technology
educational workshops and planetarium shows. In addition, a
Science Shop provides science based resources for schools and
the public.
The Centre is visited by over 30,000 people annually, including more than 13,000 students. High quality training programs
for teachers and students have been developed in cooperation

gramme offering free mathematics tutorials.

with the University, schools and industry and an outreach program has been developed in order to extend the Centre's influ-

Law
Faculty staff are committed to community service and con-

ence beyond its walls.

tinue to lend their expertise to various committees and coun-

The Centre is housed in a building which places major limi-

cils including; the NSW Water Advisory Council, the NSW

tations on its operation and future growth. Thanks to support

National Parks and Wildlife Service Visions for the New

from the Regional Tourism Development Program, the NSW State

Millenium Review Steering Committee, the

Environmental

Government Wollongong City Council, local industry and the

Commission,

University, construction of Stage one of a new building will

Consultative Committee

of the

Legal Aid

Sutherland Shire Council and the Australian Health Ethics

commence in January 1999.

Committee. Students from several subjects are also involved in

This will include exhibition space, an expansion of planetar-

community work. For LLB 302 Law of Business Organisations

ium and observatory facilities and a Science Theatre. Stage two

students assist in drafting constitution for community groups.

will involve the construction of an exhibition centre to accommodate major travelling exhibitions and a permanent exhibition
of the works of Lawrence Hargrave.

29

inform

llt'^OURCES

UNIVERSITY LIBRARY...

INFORMATION TECHNOLOGY SERVICES...

The Michael Birt Library was recognised in the 1998

During 1998, further components of the comprehensive

Australian Quality Awards for Business Excellence as one of six

campus computer network upgrade were installed, with final

finalists.

This award is a reflection of the high standards

completion now scheduled for 2000. The University opened its

achieved across seven specified criteria including leadership,

Information Technology Resource Centre building, providing

strategic planning and service to clients. Several surveys were

extended hours access to student computer laboratories, which

conducted to obtain feedback on service desk satisfaction,

were upgraded with the purchase of over 400 new computers. A

availability of materials within the Library and the performance

new email message environment was implemented and planning

of our major suppliers. The response from our clients was

continued for the development of communications services to

mostly favourable. Suggested areas of improvement will be

the South Coast campus sites. Services to the new Sydney

addressed through staff and client training. The Reference

Centre were commissioned and a series of management reviews

Sen/ices Team was awarded a grant to develop a self-paced web

and process improvement activities have been completed.

tutorial on the use of electronic resources. The program will be

Process reviews and improvements will continue to be

ready for implementation in the 1999 academic year and will

emphasised in 1999.

serve to support students studying on campus and in flexible
modes.

Year 2000 exposure assessment and remedial work in critical
areas has been expedited and projects are on schedule for

Physical changes to the Library building in 1998 included

completion in early 1999. Planning for a new University

the construction of seven new group study rooms to support the

Financial Management system commenced, with implementation

University's approach to student-centred teaching and learning.

expected in July 1999.

In support of the University's strategic planning process, the
Library developed an Action Plan identifying eighty specifi'c
actions designed to achieve key goals. Of these actions, 75%
have been completed, 20% are ongoing and 5% are being
reviewed to incorporate new developments.
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The University is committed to the academic, personal and

ACCOMMODATION...

social development of its students. The 1997-2005 Strategic

During 1998, the objectives of the University's accommodation

Plan states that the development of knowledgeable, aware,

sector were monitored by the Vice Chancellor's Advisory

skilled, tolerant and adaptable graduates is a "touchstone

Committee on Residenti'al Accommodati'on. To reflect the disti'nct

against which the University's effectiveness can be measured."

features of the residences, the non-collegiate halls (Campus East,

The activities of three important facilities for student support

Kooloobong, Gundi and Graduate House) were collectiVely retitled

are summarised below.

"Halls of Residence" whilst the collegiate halls. International
House and Weerona, were reti'tled "Colleges". During the year,

STUDENT SERVICES...

refurbishment programs were approved and a fire protecti'on

During 1998 the strategic focus of Student Services was on
the development of generic and discipline-specific skills to
assist students' academic progression and transition to graduate
employment. Learning development lecturers

collaborated

extensively with Faculties to develop discipline-specific learning
resources which were then integrated into curricula across the
University. The Disabilities Service began a generic skills
program for students with disabilities to develop their capacity
for independent learning. Personal development programs
designed to enhance students' communication, leadership and
teamwork skills were provided by the Counselling Service. The
Careers Service developed a Career Management Plan to assist
students in identifying career objectives and developing
employment related skills during their course of study.

The major objective of the Students' Representative Council
(SRC) during 1998 was to become more accessible and
accountable to students. The SRC aims to establish a stronger
network of student representatives on campus to ensure that
students have more input both within the student community
and in university decision making bodies. The SRC is concerned
by the Federal Government's approach to tertiary education and
will continue making arguments for maintaining an equitable
system

both

to

the

During 1998 Weerona College broadened its international
profile and completed communications infrastucture and
networking facilties. It also continued to refurbish and decorate
its buildings and allocated funds for further improvements to
security. The community life of the College was greatly
strengthened and invigorated during 1998 by excellent
leadership from its tutors in residence and residents' committee.
As part of a major objective to develop academic support
services. International House appointed ten undergraduate
academic assistants to provide academic support to first year
students. They joined six existing computer assistants who
support residents using the House's computer facilities. Student
response to this initiative has been very positive and it is

STUDENTS' REPRESENTATIVE COUNCIL...

and accessible education

system developed for the whole sector.

Federal

planned to continue the program in 1999.
In line with an ongoing conservation program. Campus East
achieved a significant decrease in landfill waste and a
substantial increase in the amount of materials recycled and all
waste from the catering service is now recycled on site.
Reductions in power use and water consumption have also been
achieved. The provision of more outdoor areas was a priority
this year and the grounds are being extensively renovated to
incorporate courtyards based on various styles of gardens. An
Environmental Management System should be completed and in
operation in the Halls of Residence by the end of 2000.

Government itself and in the broader community. The SRC is
especially concerned that the Federal Government intends to
introduce voluntary student unionism as student unions are
democratically elected and audited bodies that provide vital
support to students including childcare subsidies and advocacy.
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HUMAN RESOURCES...
The core human resources functions include recruitment,
employment conditions, career development and promotion,

the progressive review of all existing contracts in this categoty.
Over two hundred positions were reviewed to determine how
they were affected by the new provisions.

performance management, salaries and benefi'ts administration,
superannuation, employee relations and occupational health
and safety.
These functions principally reside within the Personnel and
Financial Services Division, although some activities including
EEO and parts of training and development are conducted
through or by other units.

CAREER DEVELOPMENT...
During 1998 the Career Development Unit initiated several
programs to enhance career opportunities for academic and
general staff. In excess of 1300 staff participated in 100
training programs throughout the year. The Unit launched a
staff development handbook containing a catalogue of all
training and development opportunities available to them. The
Personnel Department undertook a complete review of all staff

PERSONNEL POLICIES AND PRACTICES...
New performance appraisal schemes for both academic and
general staff were developed during the course of the year. The

related entries on the University's web site. A new computer
system for managing and administering staff training and
development activities was implemented.

general staff scheme commenced operation late in the year, with
the academic scheme scheduled for implementati'on in early

OCCUPATIONAL HEALTH AND SAFETY...

1999. Both schemes take an integrated approach and are

The University's performance in the area of Occupational

connected with other functions such as access to promotion,

Health and Safety during 1998 was carefully scrutinised as part

staff development activity, and other human resources policies.

of an ongoing performance upgrade. Regular reports are now

A related feature of these new appraisal schemes was the
introduction of feedback surveys allowing staff to provide input
on their supervisors' performance and through aggregation, an
overall perspective on the quality of leadership and supervision
within the University. The first general staff survey was issued in
late 1998 and received a good response rate of 57 %. This trial
survey will be refined and improved over the oncoming year.

provided to every meeting of the Administrative Committee of
CounciL There were 59 workers compensation claims during the
year while 274 incidents were reported, representing a marked
increase from previous years and indicating an increased
awareness of safety issues campus-wide.
A number of major initiatives were undertaken during 1998
including the purchase of the Figtree computer system for
Occupational Health and Safety to improve the administration

INDUSTRIAL RELATIONS POLICIES
AND PRACTICES...

of workers compensation claims. A major Occupational Health
and Safety Training Program was conducted for 582 participants

The ongoing restructuring of the University, known locally as

and new emergency procedures were developed. Policies on

"reshaping", continued during the year The three year process

workplace rehabilitation, smoke-free workplace, and children on

commenced in 1997, and is scheduled to finish in 1999.

campus were reviewed during the year.

Progress is reported to each meeting of the University Council.
During the year ninety six staff accepted redundancy offers, and
a further thirty six positions were not replaced. These losses
have largely met the need for job reductions, but there will be
further limited reductions during 1999.
A new award handed down during the year, the Higher
Education Continuing Employment Award, had a marked impact
on staffing practi'ces. The new award introduced significant limits on the use of fi'xed term employment contracts, and requires

ACADEMIC PROMOTIONS...
Promoted to Associate Professor
Dr B Indraratna

FuLL-time S FractionaL
FuLL-time Staff 1989-1998
1600

External

Department of Civil, Mining &
Environmental Engineering

Dr N Temmerman

Faculty of Eduction

Dr W Price

Department of Chemistry

Dr C Murray-Wallace

School of Geosciences

Or L Tapsell

Department of Biomedical Science

Dr R Jayasuriya

Department of Public Health &
Nutrition

Dr H Wijewardena

1989 1990 1991 1992 1993 1994 1995 1996 1997 1998

Department of Accounting & Finance

Dr M Zanko

Department of Management

Dr K Russell

School of Mathematics &
Applied Statistics

Dr A Rozenfeld

Department of Engineering Physics

Dr S Garrett-Jones

Centre for Research Policy

Study Leave
and Overseas
Conference Leave
<0

Promoted to Senior Lecturer

Bangkok

Dr M Ferry

Department of Materials Engineering

Brazil

Dr F De Boer

Department of Mechanical
Engineering

Dr K French

Department of Biological Science

Dr S Ralph

Department of Chemistry

Or J Getta

School of Information Technology &
Computer Science

Canada

Department of Civil, Mining &

New Zealand

Faculty of Law

Dr T Musgrave

Faculty of Law

Ms N Stoianofl^

Faculty of Law

Or S Roodenrys

8

3 :3

Korea

Dr M Hadi

Dr A Frazer

5

USA

Japan

Department of Economics

Faculty of Education

2

4

Department of Economics

Or A Hodgkinson

Or T Gray

1

4

Dr J Rodgers

Faculty of Education

1

United Kingdom

Isreal

Dr P Harris

• o>

1 4

Fiji

Department of Business Systems

Faculty of Education

A

Hong Kong

Iran

Or I Brown

<,tY

6

Telecommunications

Environmental Engineering

/v?^

,C^

3

Europe

India

Dr A Ghose

- ' V ' . .>i^

Cyprus

School of Electrical, Computer &

Or P Doulai

P-^<*

Russia
Singapore
South Africa
Sri Lanka

Vietnam

Department of Psychology
Dr Z Chen
Department of Materials Engineering
Promoted to Lecturer
Dr M Edwards

School of Mathematics &
Applied Statistics

Dr L Rodgerson

Department of Biological Sciences

Miss J Wong

Department of Business Systems

Mr E Kyriazis

Department of Marketing
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&PLANNING

The major focus in the Buildings and Grounds Division

and retail facilities for the Unicentre services complex. A four

during the past twelve months was the change to a more client

level extension to the Sciences Building was completed at a

focussed, cost effective and professional service. As an example.

cost of $5.7M. A student accommodation block providing an

Cleaning Services (an in-house service) underwent a major

additional 50 places at the University's Campus East site was

restructure, supported by a training program, achieving savings

completed at a cost of $1.9M and a major building extension for

of 30%.

the Faculty of Creative Arts costing $4,6M was also completed.

Maintenance of facilities improved considerably, with the

Planning proceeded for a new $3.4M facility to accommodate

establishment of a Service Centre using computer based recording

the Science Education Centre and Planetarium. Planning also

of maintenance faults and the implementation of a preventative

proceeded on Stage 1 of a campus in the Shoalhaven area of the

maintenance program. A Condition Audit of all facilities was

South Coast. This $13M project is a collaborative initiative with

also undertaken, identifying the maintenance backlog, and

the

forming the basis for development of a strategic refurbishment

Technology) and Shoalhaven City Council and is to be

plan. The final three major new buildings initiated as part of

completed by the start of 2000.

NSW Department,

of TAFE (Illawarra

Institute of

the Capital Works Programme were completed. The programme,

The University suffered considerable damage as a result of

which included six major projects, was finalised in the early

the major storm on 17 August. The damage was such that

part of 1998 with the completion of the $10M IT Resources

teaching activity was suspended for 4 days before resuming

Building providing facilities for the Information Technology

thanks to a superb effort by members of staff.

Services Division. The building also provides additional catering

CAMPUS PROPERTY...
Af?EA

LANDUSE

Main Campus - Northfields Ave. Gwynneville,
City of Vifollongong, Parish of Wollongong,
County of Camden

Lot 210 - DP 801583

82.04 ha

Buildings, education and research

Portion of land on northern boundary and
part of Main Campus. City of Wollongong,
Parish of Vl/oonona, County of Camden

Lot 223 - OP 826710

3536 sq m

LOT

ADDRESS

VALUE
$4,400,000 (VG 1/7/89)
$5,000,000 (VG 7/92)
Purchase Price 1992
$200,000. (VG 1/7/89)
$115,000 (VG 7/92)
$150,000 (VG 7/95)
$165,000

OFF CAMPUS PROPERTI ES...
Lot 1 DP 719865

12.02ha

Student Residential, education, research,:
buildings and grounds maintenance

$1,100,000 (VG 1/7/89)
$1,500,000
$1,650,000 (VG 7/95)

11 Cowper St. (part of Campus East)

Part Lot 1 DP 719865

834.7 sq m

Residential

$75,000 (VG 1/7/89)

Squires Way (adjoins Campus East)

Lot 1 DP 633347

1.21 ha

Vacant

$190,000 (Uni. Share
$95,000 based on 1989
purchase price.) $250,000
(VG 7/92) $275,000 (VG
7/95) Owned jointly with
Wollongong City Council

International House (Bid 112)
Hindmarsh Ave. Gwynneville.
(Carpark west of IH) City of Wollongong
County of Camden.

Lot 41 DP 546239
Vol. 11543 FoL 188,
Lot 42 DP 546239 Vol
11543 FoL 189, Lot 1
DP 546474 Vol. 11519
FoL 157 Lot 13 DP 585083
Vol. 13585 Fol. 56 Lot 5
DP 711102

1.2 ha

Student Residential

$150,000 (VG 1/7/89)
$200,000 (VG 7/92
(Purchased 1979)

Weerona (Bid 112)
Foley St.
Gwynneville.

Part Lot B DP 160926,
Conveyance Book
N# 753 (residue),
or Lot 502, DP 738427
(as described by VG and
Govt. Property Register.)

1.171 ha

Student Residential

$1,150,000 (VG 1/7/89 and
7/92)$l,200,000 (VG 7/95)
(Purchased 1987)

Vice Chancellor's Residence.
2 Parrish Ave. Mt Ousley. (Bid 109)

Lot 17 DP 24098

0.2023 ha

Residential

$150,000 (VG 1/7/89)
$183,000 (VG 7/92)
$189,000 (VG 7/95)

Campus East Cowper St./Squires Vl/ay,
Fairy Meadow

:

CAMPUS PROPERTY.
ADDRESS

LOT

AREA

22 Porter St. Gwynneville (Bid 101)

Certificate of Title Reg.
Book N# VoL 4945
FoL 128, or Lot 1
Sect 1 DP 11556
(described by VG & Govt P.R)

45 Northfields Ave. (Bid 113)
City of Wollongong
County of Camden

Lot 8 DP 36218

47 Northfields Ave.(Bldll4)

882 sq m

LANDUSE

VALUE

Educational/Research

$100,000 (VG 1/7/89)
$105,000 (VG 7/92)
$118,000 (VG 7/95)
(purchased 1980)

: 583 sq m

Education/Research

$44,000 (VG 1/7/89)
$46,200 (VG 7/92) $62,000
(VG 7/95)(Purchased 1992)

Lot 7 DP 36218

• 551 sq m

Education/Research

$44,000 (VG 1/7/89)
$45,200 (VG 7/92) $52,700
(VG 7/95)(Purchased 1992)

49 Northfields Ave.(Bldll5)

Lot 6 DP 36218
VoL 13318 FoLl4

: 525 sq m

Education/Research

$44,000 (VG 1/7/89)
$45,200 (VG 7/92) $52,700
(VG 7/95)(Purchased 1985)

51 Northfields Ave.(Bldll6)

Lot 5 DP 36218
Vol. 18720 FoL37

; 548 sq m

Education/Research

$44,000 (VG 1/7/89)
$45,200 (VG 7/92) $52,700
(VG 7/95)(Purchased 1985)

53 Northfields Ave.(Bld 117)

Lot 4 DP 36218
VoL 11209 FoL17

545 sq m

Education/Research

$44,000 (VG 1/7/89)
$45,200 (VG 7/92) $52,700
(VG 7/95)(Purchased 1983)

55 Northfields Ave.(Bldll8)

Lot 3 DP 36218
Vol. 13318 FoL13

575 sq m

Education/Research

$44,000 (VG 1/7/89)
$46,200 (VG 7/92) $62,700
(VG 7/95)(Purchased 1983)

57 Northfields Ave.(Bldll9)

Lot 2 DP 36218

592 sq m

Child Care Facility (proposed)

$44,000 (VG 1/7/89)
$47,200 (VG 7/92) $54,100
(VG 7/95) (Purchased 1992)

59 Northfields Ave.(Bldl20)

Lot 1 DP 36218

633 sq m

Education/Research

$44,000 (VG 1/7/89)
$47,200 (VG 7/92) $64,100
(VG 7/95) (Purchased 1992)

18 Madoline St.(Bldl06)

Lot 14 DP 36215
VoL 13330 FoL 156

668 sq m

Education/Research

$49,000 (VG 1/7/89)
$51,400 (VG 7/92) $69,500
(VG 7/95) (Purchased 1986)

*4 Marr St (cnr Gipps) (Bid 111, Gundi)

Lot 1, DP 520055

1155 sq m

Student Residential Accommodation

$300,000 (VG 1/7/92)
$315,000 (VG 7/95)
(Purchased March 1993)

Graduate House Student Accommodation,
Northfields Ave. (Bid 121.)

Lot B, DP 35218

9972 sq m

Student Residential Accommodation

$819,000 (VG 7/95)
Purchased from Oept. of
Housing, 1/3/94, $4.5 M.

' OUHDl, Marr St Wollongong (BLDlll)
ceased upon purchase)

Used for student residential accommodation. Leased from /Marksman Homes Pty Ltd. NOTE: Purchased March, 1993 3/93 Lease

LEASED PROPERTIES.
PROPERTY

LOT

Gleniffer Brae - cnr Murphys Lane,
Robson Rd. & Northfields Ave. (BLD107).
Used by Faculty of Creative Art;s & Conservatorium of Music.
Used as carpark, (adjacent to north boundary of
Main Campus (near Music Centre Carpark) 2191 sqm

Part Lot 17, Cert:, of Title
Vol 11296, Fol 53 DP 238200

Wollongong City Council from 25/11/90

Torrens Title VoL 13737, Folio 75
also described as Lot 77, DP 4468

Graham Park Artificial Breeding Centre Ltd.
Purchased by Shoalhaven City CounciL Lease
period. 1/1/93 to 31/12/95.
DA consent to 26/6/2001

International House Car Park adjacent to railway- 2,378 sq i
Graham Park Campus. Berry, Shoalhaven.
Cnr Schofields Lane and Princes Highway, Berry

LEASED FROM

Wollongong City Council.

carpark State Railway Authority

University Sydney Centre Levels - Lower Ground,
Ground, 4 10, 11 and 12 210 Clarence St. Sydney.

Red Breast Pty Ltd. Period, 1/7/91 to 30/5/97.

Sports Fields at Gleniffer Brae.
Cnr Robsons Rd and Northfields Ave.

Certificate of Title Voll3147, folio 249
(Lot 2 in DP 252594)

Wollongong City CounciL Period, 1/1/1991 to
31/12/2000

Mt. Keira Observatory Site, (off Picton Rd)
Parish of Cordeaux, County of Camden.

Part Lot 1, DP 830607

Under licence Water Board from 1/7/94,
formerly held under Permissive Occupancy
N# 1966/5 from Dept. of Lands.

Coniston Engineering Facility Cnr Bridge, Tate & Miller St.

Part Lot 1, DP225784

Industrial Land Sates & Investments Pty Ltd.
Period, 28/10/98—5 year option.

37

controlLe

ENTITIES
The Biomedical Sciences Rehabilitation Clinic expanded further

ILLAWARRA TECHNOLOGY CENTRE...
The Business Development Division continued its impressive

in 1998 to become the Centre's largest tenant. As part of the

growth in the international market, fulfilling a diverse range of

excellent working relationship with the Faculty of Education the

education projects in the United Arab Emirates, Egypt, Sri Lanka,

Centre donated lecture space and employed many education

the Maldives, Pakistan and India. Significant contributions were

students on a casual basis.

made to the work of agencies including AusAID, the World Bank

The NSW Rugby Union "Waratahs" trained on campus during

and UNESCO. Major projects included the Teacher Education

August and the USA World Swimming Championships team trained

Deployment program and the Link Project in Sri Lanka, plus the

here in January.

AusAID training capacity project.
Significant efficiencies were gained from the amalgamation into
UniAdvice of various pre-enrolment activities, formerly spread
across the University. These included increased enrolments from
the Subcontinent, China, South America and Hong Kong, offsetting

UNIVERSITY FOUNDATION...
As part of its objective of fostering community support for the
University, the Foundation, with the help of members, raised in
donations and pledges some $12.5 million for scholarships and

declines from the Asian economic crisis in Malaysia, Indonesia and

specific projects. During 1998 there was an increase in membership

Korea. Domestically, several highly successful special events, such

of 17.5%, the sixth consecutive year that membership has

as Discovery Day, introduced more than 1000 students to the

increased. 58% percent of members come from Industry and

University. Media exposure has grown exponentially

with

Commerce, 26% percent are private individuals, 13% are from

parricularly good coverage achieved through winning the NSW

professional and community organisations and 3% are from

Exporter of the Year Award (and being a finalist for the national

University affiliated groups. Membership is spread across vast

awards).

geographical areas not only in Australia but internationally.

In association with UniAdvice, Communications Technologies

Approximately 60% of members are located outside of the Illawarra

produced a fully computerised call and course advisory centre

region, indicating broader acknowledgment of the excellence of the

directly integrated with University core business systems. This

University.

centre allows telephone operators to provide full course
informati'on and entry requirements within seconds.
Wollongong University College has a growing role in the
provision of pre-university courses and a quality alternative to the
HSC in the domestic market. A new range of diploma courses
offering specified credit into second year of selected bachelor
degrees began.
The campus in Dubai in the United Arab Emirates continued its
expansion phase, writh 300 middle east clients enrolled in 1998
(both individuals and corporate sponsored classes). A total of 50
students have now enrolled at the Wollongong campus to take up
further studies.

WOLLONGONG UNICENTRE...
The UniCentre provides facilities, services and products which
meet the diverse social and cultural needs of the University and
which foster a sense of community.
During 1998 the completion of a new building provided new
retail and food outlets. There were substantial profit increases in
food services and a restructured medical centre was introduced
with very positive customer feedback. The relocation of software
and retail postal services to new outlets boosted profits.
Kids' Uni, the University's childcare centre, achieved the highest
level in quality accreditation and a student subsidy program
provided aid for a significant number of needy students. UniCentre

RECREATION AND AQUATIC CENTRE...
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sen/ices were extended to support weekend campus events and a

The Centre changed in name and structure during 1998 to

strong entertainment program featured national and international

become the "University Recreation and Aquatic Centre (URAC) Ltd",

acts. Functi'ons operations achieved widespread recognition as a

a corporation limited by guarantee. Financially, 1998 was an

quality service provider within the University and wider community.

exceptional year as most facilities met or exceeded usage targets.

Management review procedures were established in consultation

The weights area of the gymnasium continued to grow and other

vrith the Employers' Federation and the UniCentre began managing

fitness programs maintained excellent participation rates. Facility

the accommodation and employment service, significantly expanding

refurbishment continued to enhance the Centre's reputation as a

casual job vacancies and rental opportunities. A review of finance

quality provider of health and fitness services.

function by KPMG 'Best Practice' unit resulted in improved processes.

APPENDIX
UNIVERSITY OF WOLLONGONG ETHNIC AFFAIRS STRATEGY...
Objective 1 :
To provide equity of access for those who are qualified

to underiiake the academic programs of the

University.

Objective 2:
To attract a talented, diverse and motivated student body from both within Australia and overseas
Strategy

Key Result Area*

Highlight the availability of special
admissions and arrangements
enabling courses to target groups.

Social Justice

Provide discipline specific English
language literacy, academic Literacy
development and generic skills
development to students through
faculty programs, student workshops
and consultations.

Monitoring/ evaluation

responsibility/date

Monitor target group numbers
in student population

Dean of Students
Director, Aboriginal
Review annually in November

Social Justice

Participation rates
Participant feedback
Through curriculum
Through curriculum
review cycle

Head, Student Services
Generic Skills Project Officer
Faculty Education Gommittees
Review annually in November

Provide and ensure access by all
students to the full range of student
support services including library,
counselling, student loans, career
advice and disabilities support.

Social Justice

Annual report

University Librarian
Dean of Students
Review annually in November

Promote the University of Wollongong
as a place of learning with a strong
commitment to cultural diversity.
Images of the University will reflect
the cultural diversity of the University
community

Economic & Cultural
Opportunities

Monitor target group
numbers/ cultural backgrounds
in student population
Monitor publications/WWW

Vice-Principal

Provide opportunities for people from

Social Justice

Participant feedback
Annual report, UniAdvice
Annual report, AEG

UniAdvice
Deans
Director, Aboriginal
Education Centre
Review annually in November

Provide English language preparation
to students from NESB through
Wollongong International College (WIG)

Social Just./
Econ. & Cult.
Opportunities

Participation rates
Participant feedback

Director, WIG
Review annually in November

Provide Library instruction programs
for students from NESB in a mutually
arranged program with the Library
and WIG.

Social Justice

Participation rates
Participant feedback

University Librarian
Director, WIG
Review annually in
January/February

Provide career development programs
for NESB students in non-traditional areas.

Econ. & Gult.
Opportunities

Student Services workplan

Review annually in November

Education Centre

culturally different backgrounds to access
information about the University's
programs and courses.University Open Day,
schools visits and other promotional
activities will include marketing to
target group communities.

(Administration)
UniAdvice, Dean of Students
Director, Aboriginal
Education Centre
Review annually in November

confd over..
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Objective 3:
To develop a University culture which values and supportis diversity, engenders social responsibility, is sensitive to ethical issues
and receptive to new ideas and critical enquiry.
Objective 4:
To foster an intellectual environment with an international orientation
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Strategy

Key Result Area*

Monitoring/ evaluation

responsibility/date

Provide facilities and services that support
a culturally diverse campus population
including accommodation, eateries,
childcare, health, religious requirements
and personal safety.

Community
Harmony

Annual reports

Heads of Halls
Director, UniCentre
Manager, Security Sen/ices
Review annually in December

Support and promote the involvement
of students, staff and the community
in activities with a multicultural focus
including friendship programs, peer
mentoring, cross cultural networks,
international library study placements.

Community
Harmony

Attendance/feedback
Monitor program
participation rates

Heads, Halls of Residence
Head, Student Senrices
Students' Associations
UniCentre
Review annually in November

Demonstrate a commitment to cultural
diversity in all staff recruitment processes
(selection panel training, recruitment
advertisements, position descriptions).

Economic & Cultural
Opportunities

Through staff
recruitment process
Monitor staff statistics

Manager, Personnel Operations
Review annually in November

Provide a cultural diversity segment or
focus in all training courses within the
areas of people management, staff
selection, induction and promotion.

Comm.Harm./ Econ.
& Cult.
Opportunities

Participant feedback

Deputy Director, EEO Manager,
Career Development
Review annually in November

Provide staff and students with a variety
of cross-cultural training workshops.

Social Justice

Workshop numbers
Participant numbers
and feedback

Head, Student Services
Manager, Career Development
Deputy Director, EEO
Review annually in November

Support and publicise grievance
procedures that facilitate the legitimate
handling of discrimination complaints and
their effective resolution.

Community Harmony

Monitor level of complaints
and resolution

Director, EEO
Review annually in November

Encourage cultural and linguistic sensitivity
in course design, delivery and use of
reference materials and additional reading
from a culturally diverse range.

Community Harmony

Through curriculum
review process

Faculty Education Committees
Review within curriculum
review cycle

Encourage the inclusion of relevant
material relating to Australia's
multi'cultural experience, and its impact
on the area of study.

Community Harmony

Through curriculum
review process

Faculty Education Committees
Review within curriculum
review cycle

Encourage those organising practicums.
field work, clinical and professional
placements to include experiences in
settings involving people from diverse
cultural backgrounds

Community Harmony

Through curriculum
review process

Faculty Education Gommittees
Review within curriculum
review cycle

Promote the achievements/experiences
of staff and students from diverse cultural
backgrounds by preparing articles for
internal/external publication.

Community Harmony

Published articles.

UniAdvice
Ongoing

Objective 5:
To contribute to the social and economic development of the Illawarra

region

Objective 6:
To create an environment
teamwork and collegial

within the University community

that fosters

cooperation

relationships

Strategy

Key Result Area*

Monitoring/ evaluation

responsibility/date

Work co-operatively with community
groups in promoting the social and
economic benefits of cultural diversity
to the region

Community Harmony

Feedback on activities

UniAdvice
Review annually in November

Develop strategies/policies through
Radsm Working Party to develop respect
for cultural diversity and to eliminate
radal vilification.

Community Harmony

Outcomes of Working Party

Chair, Radsm Working Party
Review annually in December

Encourage participation in collegial
derision making through University
committee structures. Review diversity
of membership on major committees.

Social Justice

Monitor Committee memberships

Encourage an appreciation of cultural
differences among residents of
Student Halls.

Community Harmony

Director, EEO

Review annually in November

Resident feedback
Head of Halls feedback

Heads of Halls

Review annually in November

Objective 7 :
To position the University as an international

Strategy

centre of excellence in scholarship, teaching and research.

Key Result Area*

Monitoring/ evaluation

responsibility/date

Annual report.

Director, Institute of

Institute of Social Change

Social Change
Review annually in November.

Provide substantial research outcomes
in the area of migration, multicultural
studies, citizenship and racism.

Community Harmony

Provide training to NESB academic
staff in writing research
grant submissions.

Economic & Cultural
Opportunities

Course participation

Deputy Director, EEO
Manager, Career Development Unit
Review annually in November

Support research outcomes on Aboriginal
and Torres Strait Islander (ATSI) education
and improved academic outcomes for
ATSI students.

Social Justice

Annual reports

Director, Aboriginal
Education Centre
Director, GIDESAR
Review annually in November

and Critical Inquiry

NSW Government's 3 Key Result Areas in the Ethnic Affairs Action Plan 2000
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Financial Information contained in pages 43 to 54 is unaudited.
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Statement of Income and Expenditure

UNIVERSITY FINANCES 1 9 9 8
OPERATING RESULTS

The Income and Expenditure statement provides details of all
funds received and expenditure incurred after eliminating all
capital items and internal transfers.

Financial Statements

Income is reported by

The Financial Statements for the year ended 31 December

source of funds while expenditure is reported by activity. This

1998 have been prepared in accordance with the requirements

statement combines a number of funds which, under granting

of the Public Finance and Audit Act 1983, the Public Finance

conditions, can be utilised only for specified expenditure

and Audit (General) Regulation 1995, applicable Australian

purposes.

Accounting

Standards,

Research

Total income for 1998 was $186.4M for the University and its

Foundation

Urgent Issues Group consensus views and

controlled entities, a decrease of $9.7M or 4.9% compared to

instructions issued by the Department of Education, Training

the 1997 figure of $196.IM. This was due mainly to the

and Youth Affairs (DETYA) for the preparation of annual finan-

reduction in licence fees for $12.IM in respect of the H. Pylori

cial reports by Australian higher education institutions.

project, which is partly offset by the receipt of a government

Australian

Accounting

The above-mentioned legislation, standards and instructions

grant for the Science Centre amounting to $2.0M. Funding from

largely dictate the form and content of the Financial

the government in 1998 was reduced by 3%, totalling $2.5M.

Statements.

requirements

This was the largest of the proposed funding cuts leading up to

consolidated financial statements have been prepared for the

the final reduction in the year 2000 for 1%. Results for the year

University and its controlled entities on an accrual basis.

are summarised below in the following table.

Operating result

COMPARISON OF CONSOLIDATED INCOME

In

complying

with

these

The operating result for the year before abnormal items was

1997

1998

Variation

$M
82.2

$M
78.9

$M
-3.3

7o
-4.0

22.6
104.8

27.1
106.0

4.5
1.2

20.0
1.1

7.9
2.9

6.9
2.1

-1.0
-0.8

-12.5
-27.5

Fees, charges and other 61.7
Licence Fees-H. Pylori
18.8
Total income
196.1

64.7
6.7
186.4

3.0
-12.1
-9.7

4.8

a net loss of $0.758M compared with a net surplus of $1.014M
in 1997. 1998 was a difficult year for the University and its
controlled entities principally due to a reduced level of funding
from the government of 3% and the cumulative effect of
restructuring costs such as redundancy payments.
The following graph shows the movement in operating
results, excluding abnormal items, over the past 5 years. The
results for 1995 arose from a significant increase in investment
income due to recovery of the bond market and increased operating funds for students places.

Government grants
Higher Education
Contribution Scheme
Sub-total
Other research grants
and contracts,
scholarships and prizes
Investment income

-4.9

The graph below shows the University's revenue position

Operati ng Result before Abnormals

over the past 5 years, excluding the H. Pylori project that would
otherwise distort the underlying pattern.
Revenue (excludes 1997 H. Pylori Project)

b
o
p
2,000

0

ifei
(2,000)
1994

1995

1996

1997

1998

While this trend could be interpreted to predict a loss for
1999, the final reshaping reductions (5% of expenditure) occur
in 1999 and the budget outlook for 1999 is for a balanced
result. There will be constant monitoring during 1999 of the
budgetary position in order to ensure performance is in line
with budget expectati'ons.

1994

1995

1996

1997

Although shown separately in the Financial Statements, for
comparative purposes Government grants and the Higher
Education Contribution Scheme (HECS) should be considered
together because the Commonwealth government grant is
adjusted each year by the amount collected for HECS.
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1998

On this basis, income from government sources, at 59% of

current receivables for superannuation. However, there was a

total (excluding Licence Fees-H.Pylori), remains the major

corresponding reduction in total liabilities of 1.8M due mainly

component of the total funding. For the University alone, the

to a reduction in accrued liabilities.

proportion of income from government sources has steadily
declined from 82.8% in 1987 to 69.3% in 1998.

The current asset ratio for 1998 is 1.14 compared with 1.25
for 1997. The drop in current assets is mainly due to the

Other research grants and contracts, scholarships and prizes

reduced level of funds invested. The current ratio is the ratio of

reduced by $1.0M inl998. The $3.0M increase in fees, charges

current assets to current liabilities and the graph below shows

and other income is mainly due to the increase in internation-

the trend in this ratio over the past 5 years.

al income for ITC. The reduced level for licence fees for the
H.Pylori project represents the balance of the licence fees
Current Ratio (Current Assets/Current Liabilities)

totalling $24.3M over two accounting periods and the interest
1.40-

earned on the security deposit.
1.35-

Investment returns were somewhat lower in 1998 than in
1.30-

1997, due to lower interest rate and restrained growth. Cash
rates fell from 5.4% in 1997 to 5.01% in 1998 while fi'xed
O

interest returns fell from 8.32% to7.05 %.

1.20-

Deferred Income- Government contributions for superannuation
This amount represents changes in the University's liability
for emerging

cost

superannuation

benefi'ts.

Based

on

1.05
1.00
1995

1996

1997

1998

information provided as at 31 December 1998 it is unclear what
share of the unfunded liability the Commonwealth and State
governments will fund. In 1998 the assessment of unfunded
hability was increased by $5.865M. The increase in funding

Changes in Accounting Policy
In 1998 the minimum value for a depreciable asset was

requirements arose when the Government Actuary completed a

reduced from $5000 to $2000.

new assessment of the Gross Superannuation Liabilities for the

policy was made to recognise the increasing number of assets

defined benefit schemes administered by the SAS Trustee

under $5000 that have a useful accounting life exceeding

Corporation for the year ending 31 December 1998.

one-year. In the past, only assets with a value greater than

The change in accounting

$5000 were capitalised but this policy preceded both the
Expenditure

widespread use of desktop computers and more recently the

1998 expenditure for the University and its controlled enti-

advent of leasing as an option for computer equipment. The

ties was $187.2M, a decrease of $7.9M or 4.1% over 1997. The

change in accounting policy is especially relevant for computer

main reason for the decrease is the reduced provision for H.

hardware, which has an acceptable commercial life of up to five

Pylori project for $12.4M.

years.

Excluding the provision for the H. Pylori project, expenses

This change is aimed at bringing University practice

more closely into line with common commercial practice.

for 1998 have increased $4.5M or 2.6% on 1997. Major items of

Furthermore, the useful life of the library collection was

expense in 1998 were: $1.9M for redundancies, $4.1M salaries

increased from five to eight years. This was implemented

increases, $0.5M depreciation for new buildings, flood damage

following discussions with senior management regarding the

expenses of $1.2M so far and $3.6M for ITC international pro-

expected life of the library collection and reflects the maturing

jects (against $4M in revenue). These expenses were partly off-

of the library collection to a point were parts of the collection

set by a reduction in the depreciation charge for the Library

are appreciating in value. The review was consistent with our

amounting to $3.3M following a review and reassessment of the

requirements, under AAS 4, to continually monitor and review

useful life of the Library collection, a writeback for the SANCS

depreciation rates. In 1999 the Library collection will be

superannuation fund totalling $1.8M and a net increase in the

revalued and a policy formulated regarding the various

value of computers capitalised for $1.5M.

categories of items that make up the library collection.

Balance Sheet

expenditure for 1998. This means that some expenses have been

Accounting standard 13 has been applied to research

For the University and its controlled entities there was no
significant increase in net assets. The reduction in total assets

deferred,

for

statutory

accounting

purposes, to

1999.

Approximately $0.5M in expenses have been deferred from 1998.

was $2.3M was mainly due to a reduction in cash and
investment funds. This was partly offset by an increase in non-
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FINANCE REPORT
Operating Budget for Financial Years Ending 31 December 1998 (note 1)
1998
Approved
Budget
$000s
Income
Commonweaith Government Grant (note 2)
State Grant - conservatorium
International Contract fees
InternationaLStudentfees (note 3)
Other fees income
Other income
;;;
Conservatorium of Music
Research (Note 2)

,89,912
50
800
20,671
1,319
V'^' Z''!!3,4CiO; ^ ^
600

Total Income
Expenditure (note 4)
Academic Activities
Faculty of Arts
Faculty of Commerce
Faculty of Creative Arts
Faculty of Education
Faculty of Engineering
Faculty of Health & Behavioural Sciences
Faculty of Informatics
Faculty of Law
Faculty of Science
University Research Committee
Study Leave
Scholarships and Grants
Library
Information Technology Services
Information Service Infrastructure
Academic Services Division
CIDESAR
Science Centre
Other Student Services
Challenge Grants
Graham Park Berry
Academic Activites Strategic Contingency
Total Academic Activities
Administration
Administration
Promotions and Allowances (note 5)
Total Administration
Overheads
Cleaning
Security
Buildings and Grounds
Other Overheads
lotal Overheads
Other Activities
Consen/atorium of Music
Community Relations
Non-Academic Activities Strategic Continqencv
Total Other Activities
lotal Non-Academic Activites
Provisions
Capital
Equipment
Minor Works
Quality Award Funds (note 6)
Equity Funds
National Priority Funds (note 6)
Salary Provisions
Provisions for Reshaping Activiti'es
South Coast Developments
Total Provisions
Research
lUIAL
fcXPENDITURE
"
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1998
Amended
Budget
$000s

1998
Actual
$000s

1999
Approved
Budget
$000s

89,772

92,048

91,651

708
19,157
1,279
2,163

580
18,861
2,414
3,772 '

;'

631
19,600
1,161
^ 1,^

116,152

113,079

117,675

18,000'
132,392

6,468
12,023
2,950

6,604
11,625
3,088

6,954
11,733
•3^274

6,030
11,456
2,995

5,455
7,649
7,709
7,360
2,666

5,580
7,924
7,661
7,440
2,871

5,689
7,861
8,078
7,288
2,706

5,624
7,469
8,178
7,312
2,798

7,752
3,407
270
495
6,535
4,256
796
4,137
147
80
452
270
208
384
81,469

7,685
3,457
410
495
6,611
2,918
796
3,888
147
80
452
270
184
384
80,570

7,974
3,358
562
614
7,219
3,396
796
4,253
154
91
333
241
199
314
83,087

3,677
410
495
6,960
2,716
753
4,175
91
78
358
255
448
361
80,219

9,508
' .

9 653
' Q

10,403

9,298

'~
13,740

13,885

4,782
15,185

4,142
13,440

1,792
729
2,789
2,043
7,353

1,875
826
3,100
1,917
7,718

2,042
891
3,145
1,686
7,764

1,725
694
2,673
1,939
7,031

787
263
147
1,197
22,290

137
263
147
547
22,150

138
263
147
548
23,497

128
250
143
521
20,992

8,763

8,776
0

9,629

8,776

183
0
1,298
2,332
121,393

1,500
200
686
11462

416
1,920
432
65
12,645

116,152

113,882

119,229

800
1,188
2,417
13,181
18,000
132,392

Notes to Operating Budget

the time of preparing the budget with no increase in student

l.The University's operating budget covers Commonwealth

numbers. The 1998 Amended Budget reflects the full year

government operating grants, full-fee paying student funds and

forecast for international student fees as at the close of session

other miscellaneous funds related to operations. This budget

two.

does not include grants received for specific projects such as

4. Total expenditure exceed income by $1.5m, which

research grants. These funds cannot be allocated to general

represents a use of carried forward funds fi-om a prior operating

purpose expenditure and hence are not included in the

period to current costs,

operating budget.

6. A significant proportion of these funds were received

2. The 1998 budget was complete and submitted for approval

periodically through out the year. Application has been made to

by the University's Council at the October 1997 meeting. The

DETYA to carry forward to 1999 unexpended funds for $0.572m.

1998 approved budget included Commonwealth assistance for

The expenditure in excess of budget relates to projects for

supplementary grants funds to meet increase costs levels. Also

which funds were received in 1997 and 1998.

the University was awarded funds additional to the operating
grant as follows:

The Audit Ofli'ce has commented, during 1998, that a
number of University published budgets do not contain the full
range of income and expenditure. The major areas of expendi^^^g not currently covered in the University of Wollongong's

Eq#Y,''unds
139,000
Emerging cost of superannuation
868,000
Higher;Education Innovation program; ; ; ; ; 374^

operating budget in 1998 were in respect of research and the
Halls of Residence. The University has incorporated research

The difference between the 1998 Amended Budget and the 1998
Actual is comprised of:
'^
Flood relief
1 000 000

income and expenditure into the 1999 budget in broad terms
, „ . .,
, ,,
ij. c r
^ n •
,..•
• ^ ^i.
and IS currently working to finahse full incorporation into the
^^^^ budget. The University is also proposing to incorporate

Emerging Cost of Superannuation

868,000

the Halls of Residence into the main operating budget for 2000.

Adjustment to under Grad loading

-105,000

Higher Education Innovation grant
374,144
^
^
The 1999 approved Budget was prepared after continued

„
^ , .
Payment of Accounts
Commencing 1st July 1992, the New South Wales Treasury

funding cuts by the Federal Government.

introduced a reporting requirement regarding time taken to pay
creditors' accounts.

3. The estimated income from international students shown
in the 1998 Approved Budget was based on 1997 enrolments at

Quarter ended

Interest Paid due to late payment
Accounts payable at month end
Current
Between 30 and 60 days overdue
Between 60 and 90 days overdue

More than 90 days overdue
Total

This is aimed at improving payment

performance and the management of accounts payable. Results
for each quarter during 1998 are as follows:-

31 March
$

30 June

30 September

Nil

Nil

Nil

2,498,4577
(127))
0)
(2,826))
2,495,504f

1,238,758
(1,998)
(12)
(2,050)
1,234,688

51,529
(1,865)
(208)
(3,926)
45,530

31 December
$

Nil
103,902
(2,089)
(78)
(1,168)
100,567

* Figures in brackets signify outstanding credit notes that will be applied against future payments or for which refunds will be sought.
Details of accounts paid
Accounts paid on time
Total of accounts paid on time
Igtal amount of accounts paid

92.9%
$19.6M
$21.IM

98.2%
$14.2M
$14.4M

97.9%
$33.5M
$34.3M

99.1%
$39.6M
$40.0M

The University's target for accounts paid on time is 95 per cent.
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RISK MANAGEMENT AND INSURANCE REPORT

Fraud Minimisation

The University has a range of insurance policies to cover

The University is required to have a fraud minimisation

property, general third party and product liability, professional

strategy and to actively work to minimise the risk of fraud. The

indemnity,

policy requires that the University work with its staff, students,

workers compensation, comprehensive

motor

vehicle, marine hull, voluntary workers, overseas travel for

business partners and suppliers to prevent instances of fraud.

university officers and employees, business interruption and
consequential loss. Property cover includes industrial special

INVESTMENT MANAGEMENT PERFORMANCE

risk, burglary, fidelity guarantee, accidental damage, property in
transit and machinery breakdown.

For Administrative purposes, the University's financial assets
are divided into two separate funds:

Workers Compensation Insurance is arranged with QBE

1. A short term fund of up to $10 million which is used for

Workers Compensation. After an extensive review of the

day-to-day cash management needs and is invested in cash,

University of Wollongong Occupational and Health strategy it

deposit and bank bills; and

has been recommended that the University of Wollongong move
to self-insurance. The University of Wollongong is planning to

2. A longer term investment for core financial assets, which
is invested in fixed interest assets.

move to self-insurance in 1999. It was planned to move to self

This strategy is reviewed annually. During 1998 the

insurance in 1998, but due to changes in OH&S management it

University invested its funds with the NSW Treasury Corporation

has been held over to 1999.

Hourglass Facilities. Short term cash holdings were invested in

The University of Wollongong other insurances were held
with Unimutual, The Australian and New Zealand Universities

the Hourglass cash facility.

Longer term investment holdings

were invested in the Hourglass fixed facility.

Protection and Indemnity Foundation for the year 1998.

At the end of 1998, a total of $32.2 million was held with

Unimutual is made up of member Universities who group

the

together to market University insurances to the underwriter

$24.7 miUion in the fi'xed interest facility and $7.5 million in

market. Unimutual act as brokers for the Universities as welt as
providing a layer of cover for low value claims. Public and
Product Liability Cover, as well as industrial special risk, are also
brokered through Unimutual and is marketed to a number of
major underwriters.

NSW Treasury

the cash facility

Corporation

Hourglass

investments,

The University has continued to invest with

the NSW Treasury Corporation to take advantage of the
specialist investment skills that are available from the
Corporation.
The Annual Reports (Statutory Bodies) Regulation requires

The University suffered significant damages to its facilities

the University to report investment performance of the University's

during major flooding on 17 August 1998. The total insurance

surplus funds compared with relevant Hourglass investment

claim is for approximately $2.0M. The claim includes items of

facilities. The University's actual returns and comparable Hourglass

a capital nature which have not yet been expensed. By the end

benchmark rates for 1998 are given below:

of 1998, $1.2M had been expensed. The University has received
excellent support from its insurers, UnimutuaL However, insurance premiums have increased as a result of the flood damage
and the size of the claim.
The University's Occupational Health and Safety Committee

University
Return %

Hourglass
Benchmark Return %

Fadlity
%

5.01

5.02

Cash

7.05

7.23

Fixed Inter

is active in undertaking regular campus inspections and
reporting on safety within the workplace. This committee meets

The benchmark figures are the average overall results for the

regularly to ensure that awareness of safety and ergonomics is

facility in 1998. Movements of funds in and out of our accounts

raised across the University.

over the course of the year can create a variation from the
benchmark that delivers an improved or a reduced result. While

;

accredited Institutional Ethics Committee, continues to provide

the investment performance for University funds invested is

'

clearance for any medically invasive procedures undertaken by

below the benchmark, the results are still good given the strong ">i

the University.

pressure on interest rates in 1998.

The

Human

Experimentation

Ethics

Committee,

an

The Audit Committee undertakes reviews of the University's
annual Financial statements, audit programs and reports, and
internal controls to enable the University Council to discharge
more effectively its fiduciary responsibilities wi'th regard to the
University's accounting, control and reporting affairs. The
Committee monitors both internal control envi'ronment and the
management stewardship of University assets.
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DONORS & BENEFAaORS
Foundation Scholarship Income
A W Tyree Transformers
Aboriginal Education Council
ACT Roads & Storm Water
ACTEW Corporation
Australian Decorative & Fine Arts Society
Barrlett & Cachia Accountants
Bega Valley Shire Council
BHP Research - Port Kemba
B'nai B'rith
Bomaderry Bowling Club
Camden Council
City Rail

deary Bros Junior Development Trust
Com Tech Communications Pty Ltd
Council of the Shire of Eurobodalla
CSIRO Division of Radio Physics
Gammasonics Institute
Illawarra Area Health Service
Illawarra Credit Union
Illawarra Mutual Building Society
Illawarra Regional Hospital
Illawarra Technology Corporation

Illawarra Waste Management
Integral Energy
Jennmar Corporation
Macedonian Society
Milton-Ulladulla Chamber of Tourism & Business

MM Kembla Products
Narooma Ex-Servicemen's Club
National Australia Bank
Nortel Technology
Quasar Professionals
Quota Club of Narooma
Rotary Club of Berry-Gerringong
Rotary Club of Moruya
Rotary Club of Narooma
Rotary Club of Wollongong
Shellharbour Hospital
Shoalhaven City Council
Somervaille R D
Soroptimist Club of Wollongong
Southern Pathology
Sun Microsystems
Uniting Church of Australia
Visy Recycling
Westpac
Wollongong Unicentre
Wray Owen Funeral Directors
Zonta Club of Macarthur
Zonta Club of Wollongong
Donations Through the Foundati'on
Miscellaneous Donations
National Australia Bank
Visiting Artists Programme
Donations - Other
American Express
Clayton UTZ
Dale Smith
Deacons Graham & James
Elli Lilly Pty Ltd
Ernst & Young
Forbes Rigby Pty Ltd
Freehill Hollingdale & Page
ISS Foundation
Law Foundation of NSW
Melbourne University
Melbourne University Credit Co
Middletons Moore & Bevins

7,235.00
2,000.00
32,550.00
37,200.00
1,000.00
3,000.00
9,300.00
55,800.00
2,000.00
3,000.00
37,200.00
37,200.00
4,650.00
6,000.00
6,000.00
9,300.00
9,076.90
30,000.00
10,000.00
9,300.00
5,000.00
55,800.00
13,500.00
55,800.00
15,000.00
1,000.00
1,000.00
9,300.00
500.00
10,000.00
49,900.00
6,000.00
1,000.00
1,000.00
1,000.00
500.00
4,000.00
10,000.00
1,000.00
100.00
800.00
9,300.00
3,000.00
10,000.00
6,000.00
4,000.00
600.00
2,000.00
300.00
2,000.00
591,211.90
620.00
20,000.00
18,900.00
39,520.00
2,950.20
185.00
155.94
185.00
10,000.00
185.00
250.00
185.00
41,725.26
15,400.00
100.00
187.50
185.00

Sdence Centre Dinosaur Donations
Antonopoulos Family Trust
Assoc.of Australasian Palaeontologists
Australian Dental Association South Coast Division
Brodie S
Cachia J & F
Cowin & Bras Chiropractors
Figtree Public School
Fogliada 3
Illawarra Science Teachers Associati'on
John Thomson Chiropractor
Jones Leonie
Judius Pty Ltd
K Nicholas Renovations
Kroek J
Miscellaneous Dinosaur Donations
Moore PS & EJ
Noble Kim
Peter Wilson Quality Builders
Pickford G
Price K
Proust R
Quantrill J
Seaborn Dr C
Smith's Hill High School
South Coast Scout Association
Sykes I & J
The Illawarra Grammar School
Thirroul Public School
Wilson I
Postgraduate Scholarships
Betatene Pty Ltd
BHP
Blue Circle Southern Cement
Bunge Meat Industries
Ceramic Fuel Cells Limited
CRC for Tissue Growth & Repair
Fort Dodge Australia Pty Ltd
Garnock Engineering Company Pty Ltd
Industrial Research Limited (NZ)
Johnson & Johnson
Land & Water Resources R & D Corporation
MM Cables
Motorola Australia
National Research Centre Biotechnology
Phytex Australia
Polartechnics Pty Ltd
Smoking & Health Research Foundation Aust
Snowy Mountains Engineering Corp (Vic)
University of Adelaide
Welding Technology Institute Aust
Wollongong City Council
Prizes
AIMM
Allied Bellambi Collieries Pty Ltd
AusIMM
Australian Society of CPA's
BHP
Ciba Speciality Chemicals
CRC Materials Welding & Joining
Denley Gargett & Baird
ESS Engineering Services
Fosroc Chemfix
Incitec Industrial Chemicals
Institute of Metals & Materials
Jennmar
Joint Coal Board
Kembla Products
Moldrich B C

500.00
500.00
4,200.00
1,000.00
200.00
300.00
210.00
620.00
300.00
300.00
120.00
150.00
200.00
200.00
3,590.00
200.00
120.00
120.00
500.00
250.00
400.00
120.00
120.00
279.95
600.00
120.00
400.00
320.00
120.00
16,059.95
5,000.00
143,750.00
25,000.00
5,000.00
5,000.00
1,153.75
2,500.00
7,000.00
33,333.37
10,000.00
12,500.00
2,500.00
10,500.00
13,767.78
5,000.00
5,000.00
64,821.00
13,556.00
2,000.00
5,000.00
8,500.00
380,881.90
2,500.00
200.00
1,200.00
3,000.00
2,200.00
200.00
500.00
500.00
300.00
210.00
100.00
400.00
350.00
1,100.00
150.00
100.00
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Donations - Other continued
Musica Viva Australia
Muslim Association
Norton Smith & Co
Other
Phillips Fox
Rio Tinto
Wollongong City Council
Berry Campus contributions
Other
Shoalhaven City Council
Inkind
Shoalhaven City Council

2,000.00
1,710.00
185.00
312.00
185.00
1,000.00
350.00
77,435.90

Prizes continued
Other
PHD Engineering Pty Ltd
Sandvik Australia Pty Ltd
SCT Operations Pty Ltd
SITACS Visiting Committee
The Institute of Structural Engineers
UOW Alumni Association
Whitworth A
WMC Resources Ltd
Worner HK & RB
^ ^ ^ ^

34,341.51
175,842.00

Equipment Contributions
Sun Microsystems Australia Pty Ltd

100.00
250.00
200.00
200.00
550.00
100.00
476.25
100.00
300.00
600.00
15,886.25
145,000.00

GRANTS TO NON-GOVERNMENT COMMUNITY ORGANISATIONS
Grants
Illawarra Regional Information Service
Grant $73,741
Purpose: Contribution towards operating expense.
Illawarra Academy of Sports

Grant: $15,000
Purpose: Contribution towards operating expense.
Theatre South
Grant $25,500
Purpose: promoting culture and contribution toward production expense.
Exerdse Sdence and Rehabilitation Centre
Grant $25,000
Purpose: Contribution towards purchase of equipment and operating expense.
Conservatorium of Music
Grant: $137,000
Purpose: Contribution towards operating expense.
These grants are included in the line Other Overheads under the heading Overheads in the Operating Budget.

MAHERS RAISED BY THE AUDITOR GENERAL IN MANAGEMENT LEHERS
The following information summarises matters raised by the NSW Auditor-General in the management letter regarding the audit of
the 1997 Financial Statements and the action plans adopted by management.
EST calculation
The base purchase price for calculation FBT is now consistent across all units.
Property, Plant and Equipment
The auditors have noted that an asset donated to the University had been held in work in process for some time. The director of
the University of Wollongong Foundation has noted for further action.
Aging of creditors
A review of a number of small debits balances in the creditors ledger was carried out with a view to eliminating these balances.
General ledger recondliati'ons
A number of new reconciliations have added to the monthly review process to improve the standard of the accounts.
Annual leave balances
Dunng enterprise bargaining negotiations the University negotiated new arrangements for annual leave, which requires all
employees to take, 15 days of annual leave each year. Monitoring systems, including fortnightly reports to employees have been
implemented.
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1998
The FinanciaL Statements shown on pages 52 to 84
have been audited by the Auditor-General of New South Wales
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INDEPENDENT AUDIT REPORT
UNIVERSITY OF WOLLONGONG
To Members of the New South Wales Parliament and Members of the Council of the University of
Wollongong
Scope
I have audited the accounts of the University of Wollongong for the year ended 31 December 1998. The financial
report includes the consolidated accounts of the economic entity comprising the University and the entities it
controlled at the year's end or from time to time during the financial year. The members of the Council of the
University are responsible for the fmancial report consisting of the accompanymg balance sheets, statements of
income and expenditure, and statements of cash flows, together with the notes thereto and the information
contained therein. My responsibility is to express an opinion on the financial report to Members of the New South
Wales Parliament and Members of the Council of the University based on my audit as required by sections 34 and
41C(1) of the Public Finance and Audit Act 1983.
My audit has been conducted in accordance with the provisions of the Act and Australian Auditing Standards to
provide reasonable assurance whether the fmancial report is free of material misstatement. My procedures included
examination, on a test basis, of evidence supporting the amounts and other disclosures in the financial report, and
the evaluation of accounting policies and significant accounting estunates.
In addition, other legislative and policy requirements, which could have an impact on the University of
Wollongong financial report, have been reviewed on a cyclical basis. For this year, the requirements examined
comprise: core business activities being in accordance with the University of Wollongong Act 1989; compliance
with the Public Aut^iorities (Financial Arrangements) Act 1987; compliance with time limits set in the Annual
Reports (Statutory Bodies) Act 1984 for presentation of the University's annual report to Parliament; proper
accountability for trust accounts; proper accountability for grants to private sector entities; and adherence to policy
in respect of usage of fuel cards and credit cards.
These procedures have been undertaken to form an opinion whether, in all material respects, the financial report is
presented fairly in accordance with the requirements of the Public Finance and Audit Act 1983, Accounting
Standards and other mandatory professional reporting requirements so as to present a view which is consistent with
my understanding of the University's and the economic entity's financial position, the results of their operations
and their cash flows.
The audit opinion expressed in this report has been formed on the above basis.
Audit Opinion
In my opinion, the fmancial report of the University of Wollongong complies with section 41B of the Act and
presents fairly m accordance with applicable Accounting Standards and other mandatory professional reporting
requirements the fmancial position of the University and the economic entity as at 31 December 1998 and the
results of their operations and their cash flows for the year then ended.
Inherent Uncertainty Regarding Commonwealth/State Government Debtor for Unfunded Superannuation
Without qualification to the opmion expressed above, attention is drawn to the following matter. As indicated in
Note 16 within the financial report, it is disclosed that uncertainty currently exists concerning the amount owing
from Common\Nealth and State Governments for their contributions to the University's unfimded superannuation
liability' for State Superannuation Schemes. Until resolution of this uncertainty, the fmancial effect of this matter is
unclear.
'"
^
SYDNEY
2_. April 1999

S KALAGU^
DIRECTOR OF AUDIT
(duly authorised by the Auditor-General of New South Wales
under section 41C(1 A) of the Act)
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UNIVERSITY OF W O L L O N G O N G

STATEMENT B Y MEMBERS OF COUNCIL
Pursuant to Section 41C(1C) of the PubUc Fmance and Audit Act, 1983 and in
accordance with a resolution of the members of the Coimcil, we declare on behalf of
the Coimcil of the University of Wollongong that, in our opinion:
1.

The accompanying financial statements present fairly the financial position of
the University as at 31 December 1998 and transactions for the year then
ended.

2.

The statements have been prepared in accordance with the requirements of the
Public Finance and Audit Act, 1983, Public Finance and Audit (General)
Regulations 1995, applicable Accounting Standards and Australian
Accounting Research Foimdation urgent Issues Group consensus views.

Further, we are not aware of any circumstances which would render any particulars
included in the fmancial statements to be misleading or inaccurate.

^Ov

CVR Sutton
'ice-Chancellor

Deputy Chancellor

23 April 1999
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University of Wollongong
BALANCE SHEET AS AT 3 1 DECEMBER 1998
Consolidated
1997
$'000

University
1997
$'000

4,466
5,441
35,308
2,598
871
48,684

555
4,060
35,308
705
460
41,088

46,858
31
249,493
3,525
299,907

47,209
246,680
3,494
297,383

Non-Current Assets
Receivables
Investments
Property, plant and equipment
Other
TOTAL NON-CURRENT ASSETS

348,591

338,471

TOTAL ASSETS

9,924
5,989
22,894
38,807

6,878
5,303
18,363
30,544

5,979
69,101

2,904
76,303

75,080

79,207

113,887

109,751

234,704

191,031
43,673
234,704

Note
Current Assets
Cash
Receivables
Investments
Inventories

3(i)
3(ii)
3(iii), 6
3(iv)
3.(v)

TOTAL CURRENT ASSETS

4(ii)
4(i), 6
4(iv)
4(iii)

Consolidated
1998
$'000

University

2,078
6,096
32,249
2,656
1,673
44,752

(559)
6,249
32,249

39,876

52,702
31
248,748
21
301,502

53,034
244,678
297,712

346,254

337,588

963
974

Current Liabilities
Creditors
Borrowings
Accrued liabilities
TOTAL CURRENT LIABILITIES

7(i)
7(ii), 9
7(iii)

10,092
7,955
21,124
39,171

6,925
7,295
17,377
31,597

Non-Current Liabilities
Borrowings
Accrued liabilities
Other
TOTAL NON-CURRENT LIABILITIES

8(i), 9
8(ii)
lO(vi)

2,674
69,953
209
72,836

314
77,159
209
7'7,682

TOTAL LIABILITIES

112,007

109,279

228,720

NET ASSETS

234,247

228,309

185,047
43,673
228,720

EQUITY
Accumulated results of operations
Reserves
TOTAL EQUITY

190,273
43,974
234,247

184,335
43,974
228,309

12

The Balance Sheet is to be read in conjunction with the notes to and forming part of the accounts on pages 57 to 84.
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1998
$'000

University of Wollongong

STATEMENT OF INCOME AND EXPENDITURE
For The Year Ended 31 December 1998

Consolidated
1997
$'000

University
1997
$'000

80,706
22,567
1,370
6,587
1,307
152
2,956
50,517
11,184
18,750
196,096

80,621
22,567
1,370
6,787
1,307
152
2,724
35,152
1,305
18,750
170,735

92,936
12,846
4,570
9,813
844
8,687

92,985
12,964
4,574
9,805
844
8,802

19,351
27,285

19,693
1,692

18,750
195,082

18,750
170,109

1,014

626

Other
Licence Fees-H.Pylori project

total Revenues
EXPENSES
Academic activities
Libraries
Other academic support services
Student services
Public services
Buildings and grounds
Administrative and other
general institutional services
Other
Provision for future
subscription-H.Pylori project
Total Expenses

(10,152)

10,152

10,152

1,014

626

Operating result before abnormal items

(9,717)
9,717

1,014

626

188,252
189,266

184,421
185,047

191,031

185,047

University
1998
$'000

76,062
27,079
2,840
5,801
1,096
431
2,092
51,585
12,724
6,706
186,416

75,976
27,079
2,840
5,801
1,096
431
1,870
36,307
1,279
6,706
159,385

26(i)
26(ii)
26(iii)
26(iv)
26(v)
26(vi)

90,876
10,196
4,543
11,097
285
12,261

90,876
10,196
4,543
11,097
285
12,261

25(vii)
26(viii)

17,164
34,446

17,164
7,369

i(q),3i

6,306
187,174

6,306
160,097

(758)

(712)

(5,865)

(5,865)

5,865

5,865

(758)

(712)

(758)

(712)

191,031
190,273

185,047
184,335

190,273

184,335

21
22
23

18
24
25
i(q),3i

Operating result before Employee Deferred
Superannuation and abnormal items

(10,152)

1,765

_

REVENUE
Commonwealth government grants
Higher Education Contribution Scheme
NSW government grants
Other research grants and contracts
Scholarships and prizes
Donations and bequests
Investment income
Fees and charges

EMPLOYEE DEFERRED SUPERANNUATION
Deferred income - Government
contributions for superannuation
Deferred employee benefits for
superannuation

(9,717)
9,717

Consolidated
1998
$'000

Note

16

Abnormal Items
Deferred Income - Government contribution
for superannuation
29
Deferred employee benefits for superannuation 29

Operating result

1(a)

Add accumulated funds at beginning of year

13

Transfers
From reserves-asset revaluation reserve

12 (i)

ACCUMULATED FUNDS AT END OF YEAR

The Statement of Income and Expenditure is to be read in conjunction with the notes to and forming part of the accounts on pages 57 to 84.
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University of Wollongong

STATEMENT OF CASH FLOWS
For the Year Ended 31 December 1998

Consolidated
1997

University
1997

S'OOO

$'000

80,659
3,370

80,367
3,370

4,578
17,989
37,553
2,956
25,588
18,332

4,578
17,989
35,031
2,724

(163,898)
(977),,,
26,150

56

16,805
(136,877)
(671)
23,316

999

833

(30,060)
(2,017)
(31,078)

(28,969)
(2,007)
(30,143)

CASH FLOWS FROM OPERATING ACTIVITIES
Inflows
Government Grants
Commonwealth government grants
NSW State government grants
Higher Education Contribution Scheme
Student payments
Higher Education Trust Fund
Fees
Interest received
Trading - ITC and UniCentre
Other
Payments to suppliers and employees

Consolidated
1998
j.Qoo

University
jggg
$'000

75,792
840

75,722
840

5,295
22,548
39,821
2,092
31,852
7,308

5,295
22,548
36,524
1,870
6,418

(172 755)

(^^^'^^^|

Interest paid

^^^75)

Am

NET CASH USED IN OPERATING ACTIVITIES
(refer note B over page)

11,918

10,324

552
1,910
"+00

552
1,904
400

(18,355)
"
(15,493)

(16,241)
:•
(13,385)

21
(1)
20

21
W
20

(1,359)

(598)

(1,320)

(559)

CASH FLOWS FROM INVESTING ACTIVITIES
Inflows
Proceeds from investments
Proceeds from sale of plant and equipment
Proceeds from Ip Project
Outflows
Purchase of property, plant and equipment
Purchase of investments
NET CASH USED IN INVESTING ACTIVITIES

7
59
9
36

7
59
9
36

(1,059)

(545)

CASH FLOWS FROM FINANCING ACTIVITIES
Inflows
Repayment of staff loans
Repayment of sundry advances
Repayment of other loans
Secured loans
Outflows
Repayment of borrowings

(948)

(434)

NET CASH FROM FINANCING ACTIVITIES

(5,877)
20,404

(7,261)
17,877

Net increase/(decrease) in cash held
Cash at beginning of reporting period

(4,895)
14,527

(3,620)
10,616

14,527

10,616

CASH AT END OF REPORTING PERIOD
(refer note A next page)

9,633

6,996

NOTES TO THE STATEMENT OF CASH FLOWS
A. Reconciliation of Cash
For the purposes of the Statement of Cash Flows, the University considered cash to include cash on hand and in banks, and
investments in the New South Wales Treasury Corporation Hourglass cash facility.

Cash at the end of the report;ing period as shown in the Statement of Cash Flows is reconciled to the related items in the Balance
Sheet as follows:

Consolidated
1997
$'000

University
1997
$'000

4,466
10,051

555
10,061

14,527

10,616

dated
1998
$'000

University
1998
$'000

2,078
7,555

9,633

(559)
7,555
6,996

Consolidated
1998
$'000

University
1998
$'000

Operating result after abnormal items
Decrease/(Increase) in debtors/other debtors
Decrease/(Increase) in accrued income
Decrease/(increase) in inventories
Decrease/(increase) in prepayments
Depreciation/Amortisation
Loss/(gain) on sale of plant and equipment
Decrease/(increase) in deferred income
Increase/(decrease) in creditors and accruals
Increase/(decrease)in equipment provision
Increase/(decrease)in minor works provision
Increase/(decrease)in students fees received in advance
Provisions
Annual leave
Doubtful debts
Long service leave
State basic benefit superannuation
State superannuation
Professorial superannuation
Other contributions
Long-service leave paid
Professorial superannuation paid
Increase/(decrease)in trust funds
Increase/(decrease) in other income in advance
Assets Adjustments
Increase/(decrease) in leases

(758)
(59)
(28)
(57)
(805)
17,592
144
5,843
(1,035)

(712)
(2,310)
1
(257)
(514)
16,712
120
5,865
47

549
(293)

163
579

122
97
2,189
(1,817)
(5,865)
282
18
(2,088)
(190)
(10)
(1,265)
(648)

50
122
2,234
(1,817)
(5,865)
282
18
(2,084)
(190)
(10)
(1,552)
(648)

Net cash used in operating activities

11,918

10,324

Cash
NSW T-Corp Hourglass Facility

8. Reconciliation of net cash used in operating activities to operating result

Consolidated
1997
$'000

University
1997
$'000

1,014
388
(254)
(60)
253
18,806
(71)
10,155
590
(1,119)
(381)
1,294

626
558
(248)
303
102
18,178
(60)
10,152
419
(1,119)
(381)
(261)

135
132
2,834
2,406
(10,152)
302
9
(1,685)
(198)
13
1,568
190
(19)

47
136
2,755
2,406
(10,152)
302
9
(1,654)
(198)
13
8,925
(7,533)
(19)

26,150

23,316

The Statement of Cash Flows is to be read in conjunction with the notes to and forming part of the accounts on pages 57 to 84.
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University of Wollongong

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
For the Year 31 December 1998

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
(a) Basis of accounting
The financial statements presented herein relate to the activities of the University of Wollongong and its controlled entities. In
preparing its financial statements the University complied with;
(i) The Public Finance and Audit Act of 1983 and the Public Finance and Audit (General) Regulation 1995;
(ii) Australian Accounting Standards and the Australian Accounting Research Foundation's Urgent Issues Group Consensus Views;
(iii) The Department of Education, Training and Youth Affairs (DETYA) Instructions For The Preparation of Annual Financial Reports
by Australian Higher Education Institutions.
The financial statements have been prepared on an accrual basis, on a "going concern" basis and, except where otherwise stated,
the measurement base applied is historical cost. These accounts are general purpose financial reports (AAS 6)
The Statement of Income and Expenditure, having been prepared on the above basis, combines a number of funds which, under
granting conditions, can be utilised only for specified expenditure purposes. These special funds cannot be allocated to general
purpose expenditure categories.

(b) Changes in accounting policy and presentation
(i) Computer Equipment and Other Equipment over $2,000 have been capitalised in 1998, this is a change from previous years where
purchases over $5,000 were capitalised. This has resulted in a reduction in expenditure of $1.293m for Computer Equipment and
$0.345m for Other Equipment.
(ii) Depreciation and useful life of Library Holdings has been reviewed in accordance to AAS 4. As a result of the review the
depreciation rate and useful Life has been changed from 20% and 5 years to 12.5% and 8 years. This has resulted in a reduction of
depreciation expense of $3.238m. Useful life is defined as the estimated period of time over which the future economic benefits
embodied in the asset are expected to be consumed by the entity.
(c) Doubtful debts
Allowance has been made in the accounts for doubtful debts, the provision being calculated on all debts owing to the University
and its controlled entities.

(d) Employee entitlements
Provision has been made for employee entitlements for annual leave, long-service leave and superannuation in accordance with
AAS30. The balance of these provisions at 31 December is categorised for balance sheet purposes as either non-current or current
liabiliries, the latter component representing an estimate of the extent to which payment is likely to be made during the next twelve
(12) months.

In accordance with Treasury guidelines (refer Circular No 10 29/6/95) , the University has opted to apply the nominal method to
determine the authoritys liability for long service leave. The difference arising from the adoption of the nominal value compared to
the net present value methodology (as per AAS30) is not considered material.
No provision is made for sick leave as employees are not paid sick leave on resignation from the University In addition the levels
of sick leave taken annually does not exceed the yearly entitlement for the University as a whole. However this situation will be
monitored for a change in the trend.
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(e) Valuation of assets
(i) Investments
Investments are shown in the Balance Sheet at market value which equates with cost.
(ii) Property, plant and equipment
Valuations adopted in respect of property, plant and equipment are as follows:
Land
All land has been valued at Valuer General's valuations in 1998. The valuations have been based on existing use.
Buildings
All buildings have been valued at independent valuation by Edward Rushton Australia Ltd, licensed valuers, as at 31
December 1996.
The valuations have been determined on the following basis
- there is no land content in the valuations.
- written down replacement cost, based on existing use and condition,
- a number of normal inclusions such as floor coverings, light fittings, window coverings and other fixtures have been
included in the valuations.
- the sizes of buildings have been determined from plans provided by the University, subject to random checking.
This revaluation has been undertaken as part; of a 5 year program.
Works of Art:

All works of art have been valued at independent valuation as assessed by Mr John Baily, A.M., Government approved
valuer as at 31 December 1996. The valuations have been based on market values.
Library Holdings
On 31st December, 1993 the library book collection was capitalised at replacement cost with a further revaluation
undertaken by the University of Wollongong's chief librarian and subsequently approved by CounciL Any additions are
captilised at cost.
Other
Motor vehicles and equipment are valued at acquisition cost. Market values are considered to equate with written down
values. See note 4 (iv). The University capitalises only those assets over $2,000.
Infrastructure
All infrastructure assets have been valued by Edward Rushton Australia Ltd, licensed valuers, as at 31 December 1996 on
the basis of written down replacement value.
(iii) Inventory
All inventory is valued at the lower of cost or net realisable value. The cost of Personal Computer stock includes freight.
(f) Gains/losses on disposal of assets
Gains and losses on disposal of assets are recognised in the accounts in the period in which the disposal of the asset occures.
In 1998, gross proceeds from the sale of assets were $1,904 million (1997 $0,832 million). The main component of this
figure is the sale of motor vehicles.
(g) Depreciation
, • •
j
r , rt
Depreciation is calculated on a straight-line basis so as to write off each non-current asset during its expected useful lite.
Additions are depreciated from the date of acquisition.
Depreciation on the University's assets has been calculated at the following rates:
Buildings & improvements
Computer equipment
Motor vehicles
Other equipment
Library
Infrastructure

Variable (depending on estimated useful life)
20.00 per cent
10.00 per cent
10.00 per cent
12.50 per cent
Variable (depending on estimated useful life)

The controlled entities depreciation rates may vary slightly from the above quoted rates, but the variation is not
considered material
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(h) Insurance
The University and its controlled entities do not self-insure but arrange external insurance cover for property, general
liability, professional indemnity, accident, workers' compensation and directors and officers. Buildings are insured at
replacement value.
(i) Financial transfers for equipment and minor works
Section 8 of the Higher Education Funding Act, 1988, allows financial transfers to special funds which are to be used only
for future expenditure on equipment or minor building projects of the University to be treated as expenditure for operating
purposes in the year in which the amount is transferred.
The following transfers were made to special funds accounts:-

Consolidated
1997
$'000

University
1997
$'000

(1,119)
1,081
(38)

(1,119)
1,081
(38)

Equipment
Minor Works

Consolidated
1998
$'000

University
1998
$'000

3,405
3,405

3,405
3,405

In the prior year the unused portion of the equipment provision was written back to the profit and loss account.
A summary of movements in the special funds is shown in note 7 (iv)
(j) Leases
The University leases certain property and equipment by way of operating leases. Payment for these leases, whereby the
lessors effectively retain substantially all the risks and benefits of ownership of the leased item, are charged to the income
and expenditure statement in the periods in which they are incurred.
(k) Rounding
All amounts in the financial statements have been rounded to the nearest thousand dollars, as indicated, unless shown
otherwise.
(I) Foreign currency translation
Transactions and Balances:
Foreign currency transactions during the year are convertied to Australian currency at the rates of exchange applicable at the
dates of the transactions.
Any variations from foreign currency transactions outstanding at balance date are considered to be immaterial
Specific Commitments:
Illawarra Technology Corporation Limited has a policy of foreign exchange risk management specifically to minimise risk
relating to contracts denominated in foreign currencies. Major incoming funds under foreign currency denominated contracts
are covered by forward exchange contracts at the time the contract cash flow pattern is determined.
(m) Revenue recognition
All revenue is recognised in the year to which it relates with grants received in advance for the following year being
treated as income in advance.
(n) Capital and maintenance expenditure
All major building works are capitalised . All other maintenance and refurbishment is expensed in the year.
(o) Financial instruments
Financial ;nstmments give rise to positions that are a financial asset of either the University or its counterparty and a
finanoal liabihty or equity instrument) of the other party For the university, these include cash at bank, receivables,
investments, creditors, borrowings, and derivative financial instrurments.
I l o t ' . " l ° / ' ^ T n ' l t ^ ' ^ ^ 33 (AASB1033) "Presentation and Disclosure of Financial Instruments" information is disclosed in
accnun . ; tnPt LTr ^ "
1""^ ^^' ^ " ^ " " f ['^' " " ^ °^ ^"'"'''^
instruments. All such amounts are carried in the
S l ' e n t is s l ^ e i S e l n t : " ° ' ' " " " ''''''•
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Classes of instruments recorded at cost comprise :
• cash
• receivables
• borrowings
Classes of instruments recorded at market value comprise :
• government bonds
• Unlisted shares - carried at directors' discretion
Except for the following, all financial instruments including revenue , expenses or other cash flows arising from instruments
are recognised on an accrual basis:
• Derivative financial instruments
(p) Accounts receivable and accounts payable
Trade accounts receivable generally settled within 60 days are carried at amounts due. A provisions is raised for any
doubtful debts based on a review of all outstanding amounts at balance date. Bad debts are written off in the period in
which they are identified.
Trade accounts payable, including accruals not yet billed, are recognised when the University becomes obliged to make
future payments as a result of a purchase of assets or services. Trade accounts payable are generally settled in 30 days. The
University consider the carrying amounts of trade and other accounts payable to approximate their net fair values.
(q) Research and development syndication
In December 1997, the University of Wollongong entered into a syndicate whereby it is contracted for a period to carry out
research and development on a specific project. In consideration for the intellectual property owned by the University of
Wollongong an amount of $24,300,000 has been received over two accounting periods. From the funds, a transfer was made
to a syndicate member to fund part "B" technology. The balance of the funds received in 1998 was expended to provide for
future subsription at the conclusion of the contract. This action is in accordance with the syndicate contract. In 1998 the
amount of $1,255,781 was received (1997 $18,750,000) as interest and deposited in the security deposit account.
In the Annual Accounts of the University the license fee received and the expense for future subscription has been shown
separately due to the materiality of the amounts.
In the Balance Sheet, consideration has been given to Australian Accounting Standard AAS 23 where the non-current asset
showing the security deposit has been set-off against the non-current liability for the provision for future subscription.
(r) Year 2000
The University of Wollongong is investigating if and to what extent the date change from 1999 to 2000 may affect its
activities. The University has established a program to help ensure the impact ot the transition to the year 2000 on the
University and its customers is minimised.
The University's activities may also be affected by the ability of third parties dealing with the University to manage the date
change. Therefore, there can be no assurance that the effect of the date change will not materially affect the Universitiy's
operations and financial results.

2. CONTROLLED ENTITIES
The results from operations after abnormal items in respect of entities controlled by the University are as follows:-

31 Dec 1997
$'000

31 Dec 1998
$'000

81

(694)

(ii) Wollongong UniCentre Limited

198

507

(iii) University of Wollongong Recreation & Aquatic Centre Limited (incorporated June 1998)
(formerly University of Wollongong Recreation & Sports Association)

109

140

NIL

NIL

(i) Illawarra Technology Corporation Limited
Sydney Business School Limited (Non trading since incorporation 12th March 1998)

(iv) University of Wollongong Foundation Limited
(incorporated 3 December 1992)

Note:

Brackets signify a loss
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Basis for control of the previous entities is as follows:
(i) Illawarra Technology Corporation Limited
- 100% equity in 2 (two) fully paid shares of $1.00
- University Council appoints the Board of Directors of the Company
Sydney Business School Limited (Non trading since incorporation 12th March 1998)
- The University has control through The Illawarra Technology Corporation Limited.
(ii) Wollongong UniCentre Limited
- Secretary/Manager of the UniCentre is appointed by the University
- The UniCentre budget is approved by the University Council
, ^ ^ r-i
- No alteration to the constitution of the UniCentre can be made without the approval of the Council
- UniCentre constitution indicates it is an integral part of the University
(iii) University of Wollongong Recreation & Aquatic Centre Limited (incorporated June 1998)
(formerly University of Wollongong Recreation & Sports Association)
- The Sport:s Association budget is approved by the University Council
- No alteration to the constitution of the Association can be made without the approval of the Council
(iv) University of Wollongong Foundation Limited
,
,.
r .
- Council of the University has control over the expenditure of any moneys (other than in the ordinary course ot the
day-to-day administration of the Foundation).
- Corporations or individuals may become members of the Foundation by donating funds to the University in accordance
with levels set out in the Memorandum and Art;icles of Association of the company. It is made clear to all donors that the
funds are raised for the University and that donations must be made directly to the University
- For the year ended 31 December, 1998 donations and scholarships of $630,732 were made to the University as a result of
the Foundation's activities (1997 $696,395) .

3. CURRENT ASSETS
Consolidated
1997
$'000
(i) Cash
3,103
1,309
54

4,466
(ii) Receivables
4,453
381
4,072

1,041
328
5,441

Consolidated
1998
$'000

University
1998
$'000

1,234

(599)

844
2,078

40
(559)

Debtors
Less provision for doubtful debts

4,531
469
4,062

4,342
431
3,911

Sundry advances
Accrued income
Other

1
318
1,715
6,096

1
283
2,054
6,249

24,694
7,555
32,249

24,694
7,555
32,249

15
933
70
1,538

15
933
13
2

2,656

963

1,569
104
1,673

974

University
1997
$'000

532
23

Cash at bank
Student trust account
Cash on hand and on deposit

555
4,085
310
3,775

285
4,060

(iii) Investments
25,247
10,061
35,308

(iv) Inventories
19
664
79
1,836
2,598

25,247
10,061
35,308

19
664
12
10

Government and semi-government securities
- unquoted (refer note 6 )
NSW Treasury Corporation Hourglass Facility

Central store
Personal computers
Catering stock
Other

705

(v) Other
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871

450

871

460

Prepayments-Expenses
Other

974

4. NON-CURRENT ASSETS
Consolidated

University

1997
$'000

1997
$'000

(i) Investments
21
10

Consolidated

1998
S'OOO

International English Language Testing System Aust Pty Ltd
IDP Education Australia Ltd
SSAU Nominees Pty Ltd - One (1) share at par $1
The Illawarra Technology Corporation Ltd $2

31

University
1998
S'OOO

21
10

31

(ii) Receivables

46,802

46,802

351
56

46,858

56
47,209

Amount owing by Commonwealth/State Governments
(refer note 16)
Loans to UniCentre
Loans to staff (refer note 5)

52,667
35
52,702

52,667
332
35
53,034

(iii) Other

3,494
31

3,494

3,525

3,494

Prepaid Super contributions (refer note lO(vi))
Goodwill - UniCentre (newsagency)

21
21

(iv) Propertiy, Plant and Equipment
The following summarises the asset by class, cost of asset, accumulated depreciation, written down value and market value.
Consolidated
1997
$'000

University
1997
$'000

196,143
7,176
188,967

194,550
6,442
188,118

9,308

9,308

9,308

9,308

1,445

1,445

1,445

Consolidated
1998
$'000

University
1998
$'000

Cost/Valuation
Accumulated depreciation
Written down value

202,778
14,398
188,380

200,549
13,502
187,047

Land
Cost/Valuation
Accumulated depreciation
Written down value

9,540

9,540

9,640

9,640

Buildings and improvements

1,521

1,521

1,445

Works of art
Cost/Valuation
Accumulated depreciation
Written down value

1,521

1,521

41,812
29,480
12,332

41,812
29,480
12,332

Library holdings
Cost/Valuation
Accumulated depreciation
Written down value

44,551
34,877
9,674

44,551
34,877
9,674

8,071
5,715
2,356

6,618
4,657
1,961

Computer equipment
Cost
Accumulated depreciation
Written down value

11,088
6,754
4,334

8,867
5,416
3,451

2,894
588
2,306

2,553
489
2,064

Motor vehicles
Cost
Accumulated depreciation
Written down value

1,587
579
1,008

1,212
418
794

28,537
12,063
16,574

25,754
10,507
15,247

Other equipment
Cost
Accumulated depreciation
Written down value

32,573
14,389
18,184

28,976
12,432
16,544

17,058
853
16,205

17,058
853
16,205

Infrastructure Assets
Cost/valuation
Accumulated depreciation
Written down value

17,737
1,730
16,007

17,737
1,730
16,007

305,358
55,875
249,493

299,108
52,428
246,680

321,475
72,727
248,748

313,053
68,375
244,678

Total property, plant and equipment
Cost/valuation
Accumulated depreciation
Written down value
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The following table summarises by class, the movement in the asset during 1998.
Consolidated
1997
$'000

University
1997
$'000

174,855
174,855

166,228
7,722
173,950

20,684
(6,572)

20,610
(6,442)

188,967

188,118

9,308

9,308

9,308

9,308

:

;

9,308

9,308

1,415

1,415

1,415

1,415

30

30

Buildings and improvements
Opening balance
Adjustments
Adjusted opening balance
Revaluation
Purchases
Depreciation
Disposals
Closing balance
Land
Opening balance
Adjustments
Adjusted opening balance
Revaluation
Purchases
Depreciation

Consolidated
1998
$'000

University
1998
$'000

188,967

188,119

188,967

188,119

6,533
(7,219)

5,989
(7,060)

188,381

187,048

9,308

9,308

9,308
301
31

9,308
301
31

Disposals

Closing balance
Works of art
Opening balance
Adjustments
Adjusted opening balance
Revaluation
Purchases

-

-

9,640

9,640

1,445 1,445
1,445

1,445

76

76

Depreciation
Disposals

1>445

1.445

17,853

17,853

17,853

17,853

2/583
(8,104)

2583
(8,104)

^^'332

12,332

Closing balance
Library holdings
Opening balance
Adjustments
Adjusted opening balance
Revaluation
Purchases
Depreciation
Disposals
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2,382
(169),,
2,213

2,045
(169)
1,876

899
(749)
(7)

654
(565)
(4)

2,170
(3)
2'^67

1,954
(3)
1,951

1'299
310)
850

1,124
(252)
(759)

Closing balance
Computer equipment
Opening balance
Adjustments
Adjusted opening balance
Revaluation
Purchases
Depreciation
Dispn..k

Motor vehicles
Opening balance
Adjustments
Adjusted opening balance
Revaluation
Purchases
Depreciation
DisDosak

1,521 1,521

12,332

12 332

12,332

12 332

2 739
/5 395)

2 739
(s 398)

^ '

\ '

I

I

9^^73

9 g73

o qcr
^'Hl
2 495
'
^
'.
,,'f.^.
^)lf.\

1 om
^'1%
2 100
'
, ,,„
%lf.
;97

2,306
,,,
243
2
549
2,549

2,064
,,7
247
22,307
307

,,:
,/"
(^"^

„'
,,^30
^^^^^

Consolidated
1997
$'000

University
1997
$'000

14,271
(17)
14,254
4,579
(2,206)
(53)
16,574

13,269
(17)
13,252
3,968
(1,962)
(11)
15,247

17,058

17,058

17,058

17,058

(853)

(853)

-_

16,205

-_

16,205

Other equipment
Opening balance
Adjustments
Adjusted opening balance
Revaluation
Purchases
Depreciation
Disposals
Closing balance
Infrastructure Assets
Opening balance
Adjustments
Adjusted opening balance
Revaluation
Purchases
Depreciation
Disposals

Closing balance

Consolidated
1998
$'000

University
1998
S'OOO

16,574
281
16,855

15,247
281
15,528

4,589
(2,585)
(669)
18,190

3,920
(2,289)
(613)
16,546

16,205

16,205

16,205

16,205

679
(877)

679
(877)

;

16,007

-_

16,007

Market values have been based on the following:All buildings and infrastructure have been valued at independent valuation by Edward Rushton Australia Ltd on the basis of
written down replacement value as at 31 December 1996.
Land is included in the accounts at current valuations as assessed by the Valuer General and is considered to represent
current market value. All land is owned by the University Other assets are valued at cost and, with the exception of works
of art, depreciated. The written-down value of these assets represents an estimate of their current market value. Works of
art have been valued at independent valuation as assessed by Mr John Bailey A.M., government approved valuer, and dated
31 December 1996.
Adjustments to opening balances are due to reclassification between types of assets and adjustments for assets
disposed of in previous years.

5. LOANS TO STAFF AND STUDENTS
In 1984 the University established a Housing Loan Scheme for staff at Professorial level with a maximum loan available of
$30,000. Outstanding loans at the end of the financial year amounted to $35,248 (1997 $55,888). Loans are also made
available to students with $5,695 outstanding at the end of the financial year (1997 $7,852)

65

6. INVESTMENTS
Summary of portifolio as at the end of the financial year:-

By Class
Government and semi-government securities
Unquoted
1 share - SSAU Nominees Pty Ltd $1
2 shares - ITC $2

By Maturity Date
Not later than one year*
Later than 1 year but not later than 2 years
Later than 2 years but not later than 5 years

Face Value
$'000

University
1998
Cost
$'000

Market Value
$'000

32,249

32,249

32,249

32,249

32,249

32,249

Face Value
$'000

Consolidated
1998
Cost
$'000

Market Value
$'000

32,249

32,249

32,249

21
10
32,280

21
10
32,280

21
10
32,280

32,249

32,249

By Class
Government and semi-government securities
Unquoted
1 share in SSAU Nominees Pty Ltd $1
2 shares - ITC $2
Shares in lELTS Australia Pty Ltd
Shares in IDP Education Australia Ltd

By Maturity Date
Not later than one year*
Later than 1 year but not later than 5 years
After five years $1

32,249
31
32,280

* Funds are invested with the NSW Treasury Corporations Hourglass facilities for cash ($7,555,015) and fixed ($24,694,224)
term investments. Funds invested in the cash facility are available on demand, whilst funds invested in the fixed interest
facility are available with 30 days notice.

7. CURRENT LIABILITIES
Consolidated
1997
$'000

University
1997
$'000

Consolidated
1998
$'000

University
1998
$'000

10,092

6,925

Consolidated
1998
$'000

University
1998
$'000

4,700
102
2,475
18

4,700
102
2,475
18

660
7,955

7,295

(i) Creditors
9,924

6,878

Consolidated
1997
$'000

University
1997
$'000

Creditors and accrued expenses

(ii) Borrowings
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4,900
387

4,900
387

15
1
685
5,989

16
5,303

Fixed Rate Bill facility - National Australia Bank (refer note 9)
National Australia Bank - fixed rate instalment loan
National Australia Bank -interest only
Commonwealth Department of Health & Community Services
Bank loan - Dubai Motor Vehicle Finance
National Australia Bank - bill facility

(iii)Summary of Accrued Liabilities
Consolidated
1997
$'000

University
1997
$'000

2,114
200
3,431
751
16,385
3
22,894

1,800
200
2,775
761
12,824
3
18,363

Provision for long-service leave (refer note lO(ii))
Provision for Professorial superannuation (refer note 10(i))
))
Provision for annual leave (refer note 10 (iv))
Special funds (refer note 7 (iv))
Income in advance (refer note 7 (v))
Trust funds (refer note 11 )

Consolidated
1998
$'000

University
1998
$'000

2,099
190
3,607
924
14,304
21,124

1,700
190
2,825
924
11,738
17,377

University
1998
Minor Works
$'000

Total
$'000

761
3,405
4,166
3,242
924

761
3,405
4,166
3,242
924

Consolidated
1998
$'000

University
1998
$'000

7,525

7,481

6,545
233
14,304

4,037
220
11,738

Consolidated
1998
$'000

University
1998
$'000

2,360
314
2,674

314
314

Consolidated
1998
$'000

University
1998
$'000

11,404
52,456
5,285
589
219
69,953

10,970
52,456
5,285
589
7,640
219
77,159

(iv) Special Funds (refer note l ( i ) )

1997
Total
$'000
2,251
„ (38).
2,223
1,452
761

Equipment
$'000
Balance at beginning of the financial year
Transfer from recurrent funds
Less: Payments
Balance at end of the financial year

(v) Income received in advance
Consolidated
1997
$'000

University
1997
$'000

7,471
2,000
5,778
136
16,385

7,392
2,000
3,357
75
12,824

Commonwealth Government grants
State Government grants
Student Fees
Other

8. NON-CURRENT LIABILITIES
(i)

Borrowings

Consolidated
1997
$'000

University
1997
$'000

97
2,476
3,075
332
5,979

97
2,475
332
2,904

National Australia Bank - fixed rate instalment loans
National Australia Bank - interest only
National Australia Bank - bill facility
Department of Health & Community Services

(ii) Accrued Liabilities
Consolidated
1997
$'000

University
1997
$'000

10,952
50,350
5,168
2,406
225
69,101

10,717
50,350
5,168
2,406
7,436
225
76,303

Provision for long-service leave (refer note 10 (ii))
Provision for State superannuation (refer note 10 (iii))
Provision for Professorial superannuation (refer note 10 (i))
Provision for Basic Benefit superannuation (refer note 10 (v))
Income in advance (refer note 8 (iii))
Trust funds (refer note 11)

67

(iii)

Income in advance

Consolidated
1997
$'000

idated
1998
$'000

University
1997
$'000
7,722
286

University
1998
$'000

8,222
582

Contribution to occupancy
Less : amortisation

7,640

7,436

Contributions made by the Wollongong UniCentre and Recreation & Aquatic Centre towards buildings on land owned by the
University of Wollongong are treated as income in advance. This liability is amort:ised at rates equal to the depreciation rates
relevant to the building.

9. SECURED LOANS AND ADVANCES
University

1997
Total
$'000

4,900
484
2,475
348
8,207

0 - 1 years

1-2 years

(i) Loans by maturity date

4,700
102
2,475
18
7,295

a) NAB - fixed rate bill facility
b) NAB - fixed rate instalment loan
c) NAB - interest only
d) CDHCS-interest free
Total

University
1998
2 - 5 years
$'000

296

18
18

296
1998

1997

4,900
484
2,475
348
3,760
1
11,968
Consolidated
1997
$'000

University
1997
$'000

5,989
5,979
11,968

5,303
2,904

4,700
102
2,475
332
7,609

Consolidated

Consolidated
Total
$'000

Total

0 - 1 years

1-2 years

(ii) Loans by maturity date
a) NAB - fixed rate bill facility
4,700
b) NAB - fixed rate instalment loan
102
c) NAB - interest only
2,475
d) DHCS-interest free
18
e) NAB - Bill facility
560
f) Bank Loan Dubai Motor Vehicle Finance

Total

7,955

2 - 5 years
$'000

Total

18
700

296
1,550

4,700
102
2,475
332
3,020

718

1,956

10,629

Consolidated
1998
$'000

University
1998
$'000

7,955
2,674
10,629

7,295
314
7,609

Comprising:Current liabilities (refer note 7 (ii))
Non-current liabilities (refer note 8 (i))

8,207

(a) The bill facilities for $4.7 million are rolled over every 180 days and have a term of five years. It was taken out to assist in
the purchase of the ITC building.
(b) The fixed instalment loans to the University from the National Australia Bank were taken out to assist in the purchase of
the ITC buildings ($1.525m) and Halls of Residence renovations ($0.825m). They have terms of 5 years and are secured by way
of mort:gage over the properties known as International House and Weerona.
(c) The National Australia Bank interest-only loan is for student accommodation and has a five year term. It is secured by way
of mortgage over the properties known as International House and Weerona.
(d) The 20 year interest free loan from the Commonwealth Departiment of Health & Community Services (CDHCS) is to fund
extensions to the Kids Uni. It is offset by a loan to the Kids Uni for a corresponding amount and on the same repayment basis.
(e) The bill facilities for $2.36 million are rolled over every 180 days and have a term of five years. These funds are used to
fund capital works and are secured by way of mort:gage over fees payable by the University to the entities and letters of
undertaking from the University The entities and NAB have agreed on set dates for part;ial settlement over the coming years.
(f) The Dubai bank loan was used to finance the purchase of photocopiers and motor vehicles by ITC .
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10. PROVISIONS FOR DEFERRED EMPLOYEE ENHTLEMENTS
(i) Professorial Superannuation Scheme
The Professorial Superannuation Scheme was established to provide members with a pension of up to 25 percent of salary
on retirement In 1984 the Scheme was amended to provide for the payment of an additional contributory pension to
members of the Scheme on retirement. The Scheme was closed to new members on 1 December 1987. In a report prepared
by Mercer Campbell Cook and Knight dated 20 January 1995, the University's liability at 1 January 1995 in respect of
unfunded service was actuarially assessed at $3,195 million based on membership of the fund at 1 January 1995.
Assumptions adopted by the Actuary in determining this liability were:Rate of salary increase :
Rate of investment return:
Rate of increase of pensions:

6 percent per annum
8 percent per annum
6 percent per annum

It is anticipated that actuarial reviews of the Scheme will be undert:aken every three years.
Movements in the provision during the year were:

onsolidated
1997
$'000

University
1997
$'000

5,255

5,255

145

145

157
302

157
302

9
9

9
9

198
5,368

198
5,368

200
5,168
5,368

200
5,158
5,368

Balance at the beginning of the financial year
Add contributions
employee contribution
unfunded liability brought to account
interest earnings from investments
contributions from members for
optional contributory 5% pension scheme

Less payments
Balance at the end of the financial year
Comprising:
Current liabilities (refer note 7 (iii))
Non-current liabilities (refer note 8 (ii))

Consolidated
1998
$'000

University
1998
$'000

5,368

5,368

125

125

157
282

167
282

15
15

15
15

190
5,475

190
5,475

190
5,285
5,475

190
5,285
5,475

Consolidated
1998
$'000

University
1998
$'000

13,065

12,517

13,066

12,517

1,513
458
547
2,528

1,221
466
547
2,234

3
3

3
3

2,094
13,503

2,084
12,670

2,099
11,404
13,503

1,700
10,970
12,670

(ii) Long-Service Leave
Consolidated
1997
$'000

University
1997
$'000

11,949

11,416

11,949

11,416

880
1,421
562
2,863

783
1,410
562
2,755

Balance at the beginning of the financial year
Add adjustment to accumulated funds
Amended balance at the beginning of the financial year
Add: contributions
unfunded liability brought to account
interest earnings from investments
transfer of entitlements from
other contributions

1,746
13,066

1,654
12,517

2,114
10,952
13,066

1,800
10,717
12,517

Less payments
Balance at the end of the finandal year
Comprising:
Current liabilities (refer note 7 (iii))
Non-current liabilities (refer note 8 (ii))
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(iii) State Superannuation Scheme (SSS)
The University contributes to the New South Wales State Superannuation Fund in respect of present and former members of
staff who are or were members of the fund. In a letter dated 18 January 1999 from the Superannuation Administration
Authority the University was advised that its gross liability at 31 December 1998 had been actuarially assessed at $96,440
million (1997 $88,807 million). Of this amount $43,983 million is held by the Superannuation Administration Authority
The remaining liability of $52,457 million is unfunded and had been brought to account as an amount owing by the
Commonwealth/State governments.
Assumptions adopted by the Authority's Actuary in determining the University's liability were:-

Rate of salary increase (% per annum )
Rate of increase in the Consumer Price Index (% per annum)
Interest rate (% per annum)

1997/98
3.7
1.1
7.0

1998/99
4.0
2.0
7.0

1999/2000
4.0
2.5
7.0

Thereafter
5.0
3.25
7.0

Movements in the provision during the year were:-

Consolidated
1997
$'000

University
1997
$'000

56,571
(15,321)
50,350

65,571
(16,321)
50,350

50,350
50,350

50,350
50,350

Balance at the beginning of the financial year
Increase/(decrease) in amount unfunded

Comprising:
Non-current liabilities (refer note 8 (ii))

Consolidated
1998
$'000

University
1998
$'000

50,350
2,106
52,456

50,350
2,106
52,456

52,456
52,456

52,456
52,456

(iv) Annual Leave
The University has a liability for untaken annual leave for non-academic staff. In accordance with contracts of employment,
academic staff are required to take annual leave each year and no annual leave is accrued. Payments for leave taken
in-service or on termination are charged to current revenue.

Movements in the provision during the year were:
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Consolidated
1997
$'000

University
1997
$'000

3,296
3,295
135
3,431

2,728
2,728
47
2,775

Consolidated
1998
$'000
Balance at the beginning of the financial year
Amended balance at the beginning of the financial year
Increase in provision

3,431
3,431
176
3,607

University
1998
$'000
2,775
2,775
50_
2,825

(v) State Authorities Non-Contributory Superannuation Scheme (SANCS)
The University contributes to the New South Wales State Authorities Non-Contributory Superannuation Scheme for the 3%
productivity (basic benefit) superannuation in respect of members of staff who are non-contributory members of the fund.
The fund was closed to new members of the University from 8 December 1992. In accordance with funding requests, the
University contributes an amount equivalent to 2.5% of members salaries. In a letter dated 18 January 1999 from the
Superannuation Administration Authority, the University was advised that its gross liability at 31 December 1998 had been
actuanally assessed at $5.09 million (1997 $4.98 million). Of this amount, $4.5 million is held in by the Superannuation
Administration Authority The remaining amount of $0.589m has been brought to account as an unfunded liability.
Assumptions adopted by the Authority's Actuary in determining the University's liability were:

Rate of salary increase (% per annum)
Rate of increase in the Consumer Price Index (% per annum)
Interest rate (% per annum)

1997/98
3.7
1.1
7.0

1998/99
4.0
2.0
7.0

1999/2000
4.0
2.5
7.0

Thereafter
5.0
3.25
7.0

Movements in the provision during the year were:
Consolidated
1997
$'000

University
1997
$'000

2,406
2,406

2,405
2,406

2,406
2,406

2,406
2,406

Consolidated
1998
$'000

University
1998
$'000

2,406
(1,817)
589

2,405
(1,817)
589

589
589

589
589

Balance at beginning of year
Increase/(decrease) in amount unfunded
Balance at the end of the finandal year

Comprising:
Non-current liabilities (refer note 8(ii))

In addition to the above scheme, the University contributes a minimum amount of 3% of members' salaries to the Tertiary
Education Superannuation Scheme (TESS) in respect of members of that scheme. TESS has undertaken the liability for
employee benefits for staff who are members of that scheme. The amount paid in 1998 was $0.85 million (University 1997
$0.82 million).
(vi) State Authorities Superannuation Scheme
The University contributes to the New South Wales State Superannuation Scheme in respect of present and former members
of staff who are or were members of the fund. The fund was closed to new members on 31 March 1988. In a letter dated 18
January 1999 from the Superannuation Administration Authority the University was advised that its gross liability at 31
December 1998 had been actuarially assessed at $10.01m (1997 $9,125). Of this amount $9.80m is held by the
Superannuation Administration Authority , the remaining amount of $0.209m has been brought to account as an unfunded
liability.
Assumptions adopted by the Authority's Actuary in determining the University's liability were:-

Rate of salary increase (% per annum)
Rate of increase in the Consumer Price Index (% per annum)
Interest rate (% per annum)

1997/98

1998/99

1999/2000

Thereafter

3.7
1.1
7.0

4.0
2.0
7.0

4.0
2.5
7.0

5.0
3.25
7.0

Movements in the provision during the year were:Consolidated
1997
$'000

University
1997
$'000

55
(3,549)
(3,494)

55
(3,549)
(3,494)

(3,494)
(3,494)

(3,494)
(3,494)

Balance at the beginning of the financial year
Increase/(decrease) in amount unfunded

Comprising:
Non-current liabilities

Consolidated
1998
$'000

University
1998
$'000

(3,494)
3,703
209

(3,494)
3,703
209

209
209

209
209
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(vii) Superannuation Guarantee Levy
Commencing 1 July 1992, the University became liable for superannuation contributions for the Superannuation Guarantee
Levy. Under the legislation the University contributes superannuation at a minimum rate for all employees. For 1998, this
rate was equivalent to 7% of salaries. The amount paid in 1998 was $1,068,828 (University 1997 $930,525).

(viii) Superannuation Scheme for Australian Universities
The superannuation scheme currently available to staff members is the superannuation Scheme for Australian Universities
(SSAU). This is a defined benefit superannuation scheme with the entitlements of the scheme being fully met by SSAU from
contributions paid by the University and its employees.

11. TRUST FUNDS - WIDOWS MANAGED FUNDS
Movements in the funds during the year were:
Consolidated
1997
$'000

University
1997
$'000

215
16
231
3

215
16
231
3

228

228

3
225
228

3
225
228

Consolidated
1998
$'000

University
1998
$'000

Less payments
Balance at the end of the finandal year

229
15
244
25
219

229
15
244
25
219

Comprising:
Current liabilities
Non-current liabilities
Total trust funds

219
219

219
219

Consolidated
1998
$'000

University
1998
$'000

43,673

43,673

43,673
301
43,974

43,673
301
43,974

Balance at the beginning of the financial year
Add: Interest earnings from investments

12. RESERVES
(i) Asset revaluation reserve
Consolidated

University

1997
$'000

1997
$'000

45,438
(1,765)
43,673

43,573

43,673

Balance at the beginning of the financial year
Less Transfer to Accumulated funds

43,673
43,673

Add Transfer from fixed assets
Balance at the end of the financial year

The above transfer from fixed assets is the result of revaluations of land.

13. ACCUMULATED FUNDS
The accumulated funds balance for the University at the beginning of the financial year has been adjusted as follows:

72

Consolidated
1997
$'000

University
1997
$'000

184,849
3,403

180,967
3,454

188,252

^^^'^^^

Consolidated
1998
$'000

University
1998
$'000

188,252
1,014
1,755
191,031

184,421
625

184,421

Balance prior to surplus appropriation and transfers
Previous years surplus from operations
Transfers to reserves
Balance reported at 31 December

185,047

1^^'^^^

Amended balance at the beginning of the current finandal year

191,031

185,047

14. COMMITMENTS
(i)

The following capital projects either been contracted for or funds have been allocated on the basis that these funds
would be made available under Commonwealth and State legislative provisions and by the University.

Berry Campus - South Coast
Science Centre
Stormwater Improvements
Northfields Avenue Development
Food Court:
Unishop
Other

Total
Payable
- not longer than one year
- Longer than one year but less than two years
- longer than two year but less than five years
longer than five years
Total
(ii)

University
1998
$'000

7,327
3,312
1,000
450
103
80
35

7,327
3,312
1,000
450

12,089

12,089

11,307
850
150

11,089
850
150

12,307

12^89

37,296
37,296

434,250
434,250'

In December 1992 the Commonwealth government approved the establishment of a Co-operative Research Centre (CRC)
for Intelligent Manufacturing Systems and Technologies of which the. University is a member. The CRC was
incorporated under Corporations Law on 22nd February 1993. The University has a commitment to contribute $25,000
in cash and $843,000 in kind to cover salaries, equipment, use of facilities and other expenses over the next two years:
Cash
$

(iv)

^

In December 1991, the Commonwealth government approved the establishment of a Co-operative Research Centre
(CRC) for Materials Welding and Joining of which the University is a member. The CRC was incorporated under
Corporations Law in 1993. The University has a commitment to contribute the of $37,296 in cash and $434,250 in
kind for salaries, equipment, use of facilities and other expenses over the next year:
Cash
In Kind
$
$

1999
Tbtal
(iii)

Consolidated
1998
$'000

In Kind
$

1999

10,000

562,000

2000
T^til

15,000
25:000

281,000
843,000

~

~

Operating Lease Commitments
This represents non-cancellable operating leases contracted for but not capitalised in the accounts:
University
Consolidated
Commitments Commitments
1998
1998
$'000
$'000

Consolidated
University
Commitments Commitments

1997
$'000

1997
$'000

490
480
440
7
1,417

-

Payable:
- not longer than one year
- longer than one year but less than two years
- longer than two years but less than five years
- longer than five years

1,270
1,059
574

709
621
528

2,903

1,858

15. CONTINGENT LIABILITIES
(i) In 1987 1990 1992 and 1993 the University furnished letters of comfort to the National Australia Bank Limited in
support of loans given to the Wollongong UniCentre Limited and. University of Wollongong Recreation & Aquatic Centre.
These arrangements do not involve the University in any undert;aking to pay any shortfall in repayments.
(ii) As at the end of the financial year, the University and Subsidaries have credit facilities of $1,100,000 in respect of
Mastercard and Visa business cards. Of this amount $518,500 has been allocated in respect of Mastercards and Visa cards
issued to University departments. $581,500 remains unused.
(iii) Due to restructuring within the University 4 staff have agreed to participate in the voluntary redundancy scheme in
1999. The expected cost of this liability is $128,273.
No contingent liabilities , whether registered or unregistered, are secured by a charge on the assets of the University
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16. AMOUNT OWING BY COMMONWEALTH/STATE GOVERNMENTS
Under the State Grants (General Revenue) Amendment Act 1987, the Commonwealth and State Governments have agreed to
meet the emerging liability arising from the operation of the State. Superannuation Schemes. In 1998 , a decrease in the
liability for the State Superannuation Schemes of $5.86m was recorded in the Income and expenditure Statement as a
reduction in expenditure and income.

Consolidated
1998
$'000

idated
1997
$'000

University
1997
$'000

56,671
(19,869)
46,802

66,671
(19,869)

Amount owing for unfunded liability at the beginning of
the financial year
Increase/(decrease) in amount owing for unfunded liability
Amount owing for unfunded liability at the end of the finandal year

46,802

University
1998
$'000

46,802
5,865

46,802
5,865

52,667

52,667

Since 1987, the University has recognised these amounts owing from the Commonwealth and State Governments on the basis
of a number of past events. These events include correspondence that provides for the Commonwealth Government, together with the State Government, to meet the unfunded liability for the University's State Superannuation Schemes on an
emerging cost basis. The events also include the State Grants (General Revenue) Amendment Act 1987, Higher Education
Funding Act 1988 and subsequent amending legislation which authorise annual expenditure, and estimates for this expenditure in the Commonwealth's three year forward program. However, there is no long-term agreement regarding this amount
between the State Government, the Commonwealth Government and the University. At this time, the University has no evidence that the Commonwealth and State Governments will not continue to progressively meet this amount in accordance
with current practice. However, there is still uncertainty concerning the amount because the three year life of the forward
budget estimates is less than the time period which the State and Commonwealth Governments would require to meet their
obligations. Until future funding agreements are put in place, any financial effect is unclear.

17.

FINANCIAL INSTRUMENTS

(i) Interest rate risk, is the risk that the value of financial instrument will fluctuate due to changes in market interest rates.
The university's exposure to interest rate risks and the effective interest rates of finandal assets and liabilities , both
recognise and unrecognised at the balance sheet date are as follows:

Fixed Interest rate maturing in
Floating Interest
Financial Instruments

Rate

1998

$

1 Year or Less

1997

$

1998

$

1997

Over 1 Year

More than 5

to 5 years

years

1998

1997

$

Financial Assets
Cash

2,079

Total carrying

Weighted

Non-interest

amount as per

average effective

bearing

balance sheet

Interest Rate

1998

1998

1998

1997

1998

$

$

$

1997

$

$

4,466
58,763

58,763 52,244
35

56

Loans to Unicentre/Kids Uni

35

Unlisted shares
Government bonds

4,466

52,244

Receivables - Related Entities
Loans to staff

$

2,079

Receivables

1997

31
7,555 10,061

56

31

24,694 25,247

31

31

1997

$

$

4.42

4.47

n/a

n/a

n/a

n/a

6.70

8,25

n/a

n/a

n/a

n/a

6.88

7.49

32,249 35,308
Total Finandal Assets

A 6 6 9 H583

24,694 25,247

J 8 J 9 4 52,275

93,157 92,105

Finandal Liabilities
Bonrowings

7,937

5,972

2,360

5,647

Creditors
Rnance Leases

332

348

10,629

11,967

8.74

7.76

10,094

9,924

10,094

9,942

n/a

n/a

1,930

1,614

1,930

1,614

n/a

n/a

Interest Rate Swaps
Forward exchange contracts
Total Finandal Liabiities

7,937 5,972
2,360
- Weighted average effective interest rate computes on an annual basis.

5,647

12,356 11,886

22,653 23,505

a financ I nhlir^linn?h
H
T I ^ ° f .^"^^"g;™'" another party to a contract/or financial position failing to discharge
a financial obligation thereunder. The University's maximum exposure to credit risk is represented by he carn/inq amounts
of the financial assets included in the consolidated balance sheet
« oy ne carrying amounts
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Finandal Assets

Government
1998

1997

52,666

46,802

Cash
Receivables

Banks

Other

1998

1997

2,079

4,466

1997

1998
2,079

4,466

6,097

5,442

58,763

52,244

35

56

35

56

31

31

31

31

32,249

35,308

93,157

92,105

Receivables - Related Entities
Loans to staff
Unlisted shares
Government bonds

32,249

35,308

-

Total Finandal Assets

84,915

82,110

2,079

4,466

Totals

1998

6,163

5,529

1997

(111) Denvative Financial Instruments: In 1997 Illawarra Technology Corporation Ltd had in the normal course of business
utilised off-balance sheet instruments, ie, forward exchange contracts, in order to hedge exposure to fluctuations in foreign
exchange rates. At balance date in 1998 the aggregate amount of contingent liability under forward exchange contracts was
$1,930,397 (1997 $1,614,239) of which $1,407,834 (1997 $927,613) was due within twelve months and $522,563
(1997 $686,626) was due in greater than one year but less than two years.

18. INVESTMENT INCOME
Consolidated
1997
$'000

University
1997
$'000

2,661
290
5

2,661
58
5

2,956

2,724

719
16
119
1,870
232

719
16
119
1,870
2,724

2,956

Consolidated
1998
$'000

University
1998
$'000

1,790

Income earned:
Government and semi-government securities
Term deposits and bank deposits
Other

Distributed as follows:
Transfer to provisions
Transfer to trust funds
Special purpose accounts
General university funds
Other

6

1,790
74
6

2,092

1,870

703
15
112
1,040
222

703
15
112
1,040
-

2,092

1,870

296

19. ASSISTANCE TO ASSOCIATED ORGANISATIONS
The following assistance was made to organisations associated with the University:
University of Wollongong Foundation Ltd

Free use of office space
Payment of operating expenses

Illawarra Technology Corporation Ltd

Development fund established in lieu of building rent
to provide support for development projects for ITC
& University.

Wollongong UniCentre Limited

Salary of Secretary/Manager paid by University
Operating Grant to Kids Uni of $177,000
Free use of buildings
Contribution towards General Manager's salary
& car of $8,000.

University of Wollongong Recreation
and Aquatic Centre Limited

Maintenance of Sportsground budget of $62,200
Free use of buildings and land used
for sporting facilities.

The assistance provided to these organisations is more than offset by the benefits accruing to the University, its students
and staff through enhanced facilities, community relations, marketing, funding and/or repute.
All other identifiable costs and services relating to companies and organisations associated with the University are charged
out to those entities under normal commercial terms and conditions.
There is no material expenditure or assets provided by other government bodies or statutory bodies at no cost to the
university.
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20. AUDIT FEES
Audit fees to the Audit Office of NSW for auditing services in 1998 totalled $123,330 (1997 $117,550) for the University of
Wollongong and controlled entities. The Audit Office received no other benefits. The audits of the Wollongong UniCentre
Limited, Child Care Centre and Sports & Aquatic Centre Limited were performed by KPMG as agent for the Audit Office.

2 1 . COMMONWEALTH GOVERNMENT GRANTS
university

"niversi^ty

sZl
67,829
2,744
566
1,007
2,012
4
60
655
104
1,179
634
620

$'000
Pursuant to the Higher Education Funding Act 1988
Operating purposes excluding HECS
Special research assistance :
Large research grants
Small research grants
SPIRT Scheme - Collaborative research grants
Research infrastructure grants
International Projects
Special Research Initiatives
Research fellowships
International Research fellowships
High Performance Computers
Australian Postgraduate Awards
SPIRT Scheme - Australian Postgraduate Awards (Industry)
Overseas postgraduate research scholarships

77,414
3,027
180
80,621

64,444
^^^
529
519
1'732
20
18
553
63
51
1^287
1,530
588

72,082
Other Commonwealth government grants
Other research grants and contracts
Other Commonwealth Grants
Total Commonwealth Government Grants excluding HECS

3,190
704
75,976

Amounts received pursuant to the Higher Education Act 1988 excluding HECS and amounts expended :

5,408
1,716
7,124
67,415
4,994
529
5,523
69,016

Operating Purposes excluding HECS
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period

4,994
529
5'523
64,428
4,978
572
5,550
64,401

Special Research Assistance

94
298
392
2,650

1,560
1,560
1,482

83
83
566

132
132
517
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Large Research Grants
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period
Small Research Grants
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period

1,392
1,392
844
96
453
549
1,687

131
131
529

130
130
530

University
1997
$'000

405
530
935
1,121
519
293
812
1,244

52
581
633
1,960

588
588
2,005

4

4

60

59
59
1

22
10
32
677
44
127
171
538

104

58
58
46

...
University
1998
S'OOO
SPIRT Scheme - Collaborative Research Grants
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period

519
294
813
95
95
398
493
415

Research Infrastructure Grants
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributabie to future period
Amount expended in the reporting period

588
588
1,836
104
283
387
2,037

International Projects
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in tiie reporting period

20

-_
20^

Special Research Initiatives
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period

59
59
18

12
12
65^

Research Fellowships
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period
International Research Fellowships
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-totalamount attributable to future period
Amount expended in the reporting period

44
127
171
540
31
108
139
572

.

.

5

8
58
63

11
IL
110_

77

university

""^^^^^V

$'0?0

4
4
4
-

104
183
287
1,075

242
242
1,120

31
142
173
635
32
151
183
625

50
50
570

620
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$'000
High Performance Computers
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-totat amount received in preyious period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-totalamount attributable to future period
Amount expended in the reporting period

^
".
^
^^

^

Australian Postgraduate Awards
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in preyious period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period
SPIRT Scheme - Australian Postgraduate Awards (Industry)
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period
Overseas Postgraduate Research Scholarships
Grant received in previous period :
advance payment received in previous period
carry-over from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period

-_
51^

242
242
1,287

234
234_
1>295

32
151
183
1,559
61
235
296
1,446

588

^
588

Acquittal of Commonwealth Government Grant"; niirsiiant t« *ho u- u rj
^
..
The foU.„i„, c™.„„wea,.h government i r n r w e ^ e ^ S ' i - p f n ' e S ' f ^ ^ L ^ r " / i r p ^ n * ?
Grant
1997
$'000
66,994
27
64
1,351
171
800
138
69,545
17,989
3,042
649
1,537
2,593
4
60
665
104
1,362
776
620
98,946

Grant available
in respect of the
reporting period

_
^
Operating purposes excluding HECS
Base operating grant
52 908
Joint Commonwealth/Industry funded additional places ' Administrative cost for differential HECS
Quality assurance
187
Superannuation
868
National Priority( Reserve Fund )
872
Equality of opportunity
139
Sub-total underexpenditure all categories
64,974
HECS Trust Fund
22,203
Large research grants
2,140
Small research grants
660
SPIRT Scheme - Collaborative research grants
813
Research infrastructure grants
2,320
International Projects
20
Special Research Initiatives
77
Research fellowships
680
International Research fellowships
121
Performance computers
51
Australian Postgraduate Awards
1,529
SPIRT Scheme - Australian Postgraduate Awards(Industry)
1,681
Overseas postgraduate research scholarships
588
97,857

Amount
expended in the
reporting period

"''
Under-ex penditure
in the reporting
period

62,908

185
868
322
120
64,403
22,203
1,687
530
415
2,037
20
65
572
110
51
1,295
1,446
588
95,422

550
19
571
453
130
398
283
12
108
11
234
235
2,435

All under-expenditure has been earmarked for use in 1999 and as such will be carried forward.
The information provided in this note is only relevant to the University and so consolidated figures are not provided.
22. HIGHER EDUCATION CONTRIBUTION SCHEME
(a) Amounts received pursuant to the Higher Education Funding Act 1988 from HECS Trust Fund and amounts expended :
University
1997
$'000
1,460
1,460
18,302
1,773
1,773
17,989

4,578

(b)

University
1998
$'000
Grant received in previous period :
advance payment received in previous period
carry forward from previous period
sub-total amount received in previous period
Grant received in the reporting period :
Amount attributable to future period :
advance payment received in respect of next period
underexpenditure in the reporting period
sub-total amount attributable to future period
Amount expended in the reporting period

1,773
1,773
22,547
2,117
2,117
22,203

5,376
(500)
4,876

HECS contributions actually received from students
Future adjustment from trust fund

4,578

(CL

22,567

27,079

Total HECS revenue for the reporting period

23. NSW GOVERNMENT GRANTS
State government grants for the following purposes were received by the University during the reporting period:
Consolidated
1997
S'OOO

University
1997
$'000

53
1,124
193
1,370

53
1,124
193
1,370

Grant for the Conservatorium of Music
Research grants
Other

Consolidated
1998
$'000

University
1998
$'000

782
2,058
2,840

782
2,058
2,840
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24. FEES AND CHARGES
Fees and charges were collected from the following sources during the reporting period
Consolidated
1997
$'000

University
1997
$'000

1,393
32,924
461
6,843
447
809
598
1,187
3,538
2,317
50,517

1,393
20,102
461
6,843
447
903
598
2,088
2,317
35,152

Consolidated
1998
S'OOO
Continuing education
Fee paying overseas students
Fees paying non-overseas post graduate students
Student accommodation
Conservatorium of Music
Rental and other
Parking
Consulting
Student body fees
Miscellaneous

1,459
27,635
292
7,417
893
616
1,998
3,287
7,988
51,585

University
1998
$'000
$'000
1,459
19,109
292
7,417
792
616
2,794
3,828
36,307

25. OTHER OPERATING REVENUE
Consolidated
1997
$'000

University
1997
$'000

270
10,914
11,184

294
1,011
1,305

Other operating income is made up of:
Campus Personal Computing
Miscellaneous

Consolidated
1998
$'000

University
1998
$'000

243
12,481
12,724

243
1,036
1,279

Consolidated
1998
$'000

University
1998
$'000

41,386
9,734
17,782
2,970

41,386
9,734
17,782
2,970

3,809
483
68
1,623
196
2,906
1,477
317
8,125
90,876

3,809
483
68
1,623
196
2,906
1,477
317
8,125
90,876

2,658
585

2,658
585

403
40
1
30
5,398
1,081
10,196

403
40
1
30
5,398
1,081
10,196

Miscellaneous income is comprised of sales income from ITC, UniCentre and Sports Association.
26. EXPENSES AHRIBUTED TO FUNCTIONS
Consolidated
1997
$'000

University
1997
$'000

(i) Academic activities
38,367
38,367
12,498
12,498
17,771
17,771
3,569
3,569

80

3,484
184
81
1,423
1,003
3,096
1,366
2,035
8,059
92,936

3,484
184
81
1,423
1,003
3,096
1,366
2,035
8,108
92,985

(ii) Libraries
2,652
724

2,652
724

403
40
2
23
8,104
898
12,846

403
40
2
23
8,104
1,016
12,964

Academic staff salaries
Academic staff salary related costs
Non-academic staff salaries
Non-academic staff salary related costs
Depreciation expense
Buildings
Computer equipment
Motor vehicles
Other equipment
Repairs & Maintenance
Travel
Materials
Equipment
Other expenses

Non-academic staff salaries
Non-academic staff salary related costs
Depreciation expense
Buildings
Computer equipment
Motor Vehicle
Other equipment
Library Holdings
Other expenses

Consolidated
1997
$'000

University
1997
$'000

(iii) Other academic support services
361
361
Academic staff salaries
118
118
Academic staff salary related costs
2,108
2,108
Non-academic staff salaries
590
590
Non-academic staff salary related costs
Depreciation expense
Buildings
200
200
Computer equipment
12
12
Motor vehicles
295
295
Other equipment
491
491
Equipment
395
399
Material & Other expenses
4,570
4,574

Consolidated

University

1998
S'OOO

1998
$'000

410
88

410
88

1,924

1,924

476

476

205
243
7
370
192
628

205
243
7
370
192
628

4,543

4,543

(iv) Student services

424
109
698
190

424
109
698
190

652

652

1
5
2

1
5
2

148
2,229

138
2,219

Academic staff salaries
Academic staff salary related costs
Non-academic staff salaries
Non-academic staff salary related costs
Depreciation expense
Buildings
Computer
Motor vehicles
Other equipment
Travel
Other expenses

416
128
829
184

416
128
829
184

651

651

4
3

4
3

403

403

2,618

2,618

1,699

1,699

349

349

1,066

1,066

3
20
56
212
154

3
20
56
212
154

2,005
1,402

2,005
1,402

149
274

149
274

Student residences

1,615
416

1,615
415

1,024
2
24
54

1,024
2
24
54

276

276

133
2,048
745
293
291

133
2,048
745

663
7,584

293
291
665
7,586

9,813

9,805

(v) Public services
451

80
146
27

451
80
146
27

50
3
41

50
3
41

46

46
844

844

Non-academic staff salaries
Non-academic staff salary related costs
Depreciation expense
Buildings
Computer equipment
Motor vehicles
Other equipment
Electricity
Materials
Catering
Repairs & Maintenance
Equipment
Interest
Other expenses
Total student services

Academic staff salaries
Academic staff salary related costs
Non-academic staff salaries
Non-academic staff salary related costs
Depreciation expense
Buildings
Other equipment
Rent
Equipment
Other expenses

1,090

1,090

8,479
11,097

8,479
11,097

47
12
17
10

47
12
17
10

50
1

50
1

148

148
285

285
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Consolidated
1997
$'000

University
1997
$'000

(vi) Buildings and grounds
4,583
4,583
1,121
1,121
202
2
50
32
830
1,140
624
103
8,687
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202
2
50
32
830
1,140
624
218
8,802

Non-academic staff salaries
Non-academic staff salary related costs
Depreciation expense
Buildings
Computer equipment
Motor vehicles
Other equipment
Materials
Electricity
Minor Works
Other expenses

Consolidated
1998
$'000

University
1998
$'000

4,469
964

4,469
964

234

234

39
40
518
1,009
3,405
1,583
12,261

39
40
518
1,009
3,405
1,583
12,261

(vii) Administration and other general institutional services
7,869
7,869
Non-academic staff salaries
2,280
2,280
Non-academic staff salary related costs
Depreciation expense
154
154
Buildings
136
136
Computer equipment
76
76
Motor vehicles
118
118
Other equipment
853
853
Infrastructure
1,063
1,063
Travel
675
860
Contributions & subscriptions
736
736
Printing
610
610
Advertising
557
557
Materials
513
513
Rent-equipment &buildings
503
503
Commission
419
419
Postage
380
380
Interest
255
255
Accommodation
231
231
Insurance
1,923
2,080
Other expenses
19,351
19,693

7.929
2,060

7,929
2,060

169
128
48
167
877
765
755
357
15
307
760
96
146
326
27
247
1,985
17,164

169
128
48
167
877
765
755
357
15
307
760
96
146
326
27
247
1,985
17,164

(viii) Other services
9,864
1,973

12,294
2,773

842
43

930
52
253
109

473
3
-

933
59

603
184
60
246

473

14,355
27,285

225
1,692

2

Non-academic staff salaries
Non-academic staff salary related costs
Depreciation expense
Buildings
Computer equipment
Motor vehicles
Other equipment
Travel
Other expenses

18,035
34,446

6,008
7,369

Consolidated
1997
$'000

University
1997
$'000

Consolidated
1998
$'000

University
1998
$'000

42,259
9,962
49,600
10,370

42,259
9,962
38,149
7,640

7,517
948
442
2,398
5,398
877
17,580
27
15
2,005
96
755
1,221
658
247
600
2,457
3,405
33,079
146
357
760
1,598
3,670
180,868

7,060
897
191
2,289
5,398
877
16,712
27
15
2,005
96
755
1,221
658
247
600
2,457
3,405
21,051
146
357
760
1,598
3,670
153,791

Consolidated
1998
$'000

University
1998
$'000

2,296
6,485
297
6,306
1,556
2,715
555
121
20,331

2,296
5,507
297
5,857
1,362
2,233
50
17,602

(ix) Total

39,603
2,805
47,304
10,890

39,603
12,805
38,374
8,976

6,572
749
312
2,195
8,104
853
18,785
255
610
2,048
503
675
1,415
2,819
231
671
2,887
624
26,590
419
736
554
1,748
4,159
176,332

6,442
565
253
1,950
8,104
853
18,167
255
610
2,048
503
860
1,415
2,819
231
671
2,887
624
12,895
419
736
554
1,748
4,159
151,359

Academic staff salaries
Academic staff salary related costs
Non-academic staff salaries
Non-academic staff salary related costs
Depreciation expense
Buildings
Computer equipment
Motor vehicles
Other equipment
Library Holdings
Infrastructure
Sub-total depreciation expense
Accomodation
Advertising
Catering
Commission
Contributions & Subscriptions
Electricity
Equipment
Insurance
Interest
Materials
Minor Works
Other Expenses
Postage
Printing
Rent - Equipment and Building
Repairs & Maintence
Travel
Total Expenses by function

27. SALARY RELATED CHARGES
The following salary related expenses were incurred during the reporting period:
Consolidated
1997
$'000

University
1997
$'000

2,793
9,807
319
5,916
1,337
2,863
660

2,793
9,188
319
5,619
1,060
2,755
47

23,695

21,781

Contributions to Superannuation & Pension Schemes

Emerging cost
Funded
Provisions for future emerging costs
Payroll tax
Workers' compensation
Long-service leave expense
Annual leave
Other - Meals and Uniforms
Total salary-related expenses
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2 8 . INTEREST PAID
Consolidated
1997
$'000

University
1997
$'000

976

671

Interest paid during the reporting period

Consolidated
1998
$'000

University
1998
$'000

875

600

Consolidated
1998
$'000

University
1998
$'000

29. ABNORMAL ITEMS
Consolidated
1997
$'000

University
1997
$'000

9,717
(9,717)

9,717
(9,717)

Miscellaneous
Deferred Income - Government contribution for superannuation
Deferred employee benefi'ts for superannuation
Total abnormal items

In 1997, following completion of the tax allocation project, the SAS Trustee Corporation advised that a tax credit of $9,717
million had been allocated to the University's Reserve Account. The resulting adjustment affected the period 1/7/88 to
30/6/97 and had been brought to account as an abnormal credit in the prior period. A corresponding debit made against
the Commonwealth's contribution for superannuation had likewise been treated as abnormal
30. In accordance with Section 4lB(l)(d) of the Public Finance and Audit Act 1983 and the Public Finance and Audit
(General) Regulation, 1996 a summary of land owned or occupied by the University together with the values thereof
accompanies these Financial Statements. This summary has not been audited.
31. Research and Development Contract: The University of Wollongong entered into a R&D syndicate whereby it is contracted
for a period to carry out R&D on a specific project. In consideration of the market value, an initial payment for the
intellectual property owned by the University of Wollongong was received as a licensing fee on the 31 December 1997.
Further payments in consideration for the intellectual property were received in 1998 for $5,450,000 totalling $24,300,000
over two accounting periods. $5,050,000 was transferred to a member of the syndicate to fund part "B" technology
development. The balance of $400,000 was received on the 13/3/1998 as an up front payment for incurred expenses. From
the security deposit account a further payment for $50,000 to a syndicate member was paid for licence fees.
In 1998 an amount for $1,255,781 was deposit in the security deposit account for interest received on investments.
The estimated life for the project is scheduled to the year 2006. Also, the University will subscribe in a related company
using accumulated funds from investments.
END OF AUDITED FINANCIAL STATEMENTS
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